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Abstract 

Collective Bargaining is a noteworthy instrument inside work law that empowers specialists 

and managers to arrange business conditions Collectively. It plays an imperative part in 

guaranteeing reasonable compensation, making strides working conditions, and keeping up 

agreeable Industrial relations. In India, Collective Bargaining has advanced through 

administrative bolster, legal elucidation, and the exercises of exchange unions. In spite of the 

fact that the concept is recognized as a viable strategy for settling work debate, its viable usage 

remains uneven over distinctive segments of the economy. The Indian lawful system 

administering Collective Bargaining is basically formed by statutes such as the Exchange 

Unions Act, 19261, the Industrial Debate Act, 19472, and the as of late ordered Industrial 

Relations Code, 2020.3 These laws give the establishment for Collective transaction between 

managers and labourers. In any case, the working of Collective Bargaining in India is 

influenced by a few basic challenges counting the presence of different exchange unions, need 

of obligatory union acknowledgment, political impedances in work organizations, and the 

dominance of the casual division where exchange unions are generally truant. This inquiries 

about article analyses the concept of Collective Bargaining, follows its authentic improvement 

in India, examinations the legitimate system overseeing it, and assesses the major deterrents 

that confine its viability. The paper too examines critical legal choices and later work changes 

that impact Collective Bargaining hones. The consider concludes that in spite of the fact that 

Collective Bargaining proceeds to play an imperative part in securing workers’ rights and 

advancing Industrial peace, assist changes are essential to fortify its usage in the advancing 

Indian work market. 

 

                                                             
1 Exchange Unions Act, 1926, 
2 Industrial Debate Act, 1947 
3 Industrial Relations Code, 2020 
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2. Introduction 

Industrial relations speak to the relationship between bosses, representatives, and the state in 

controlling business conditions inside an economy. In present day work law frameworks, 

Collective Bargaining is broadly perceived as one of the most compelling instruments for 

adjusting the interface of work and administration. It empowers specialists to arrange 

Collectively with bosses with respect to compensation, working conditions, and other 

employment-related things. Instep of person transactions, workers act through exchange 

unions, which improves their Bargaining control and guarantees more impartial outcomes. 

 

In India, Collective Bargaining created continuously nearby the development of the work 

development amid the early twentieth century. At first, Industrial specialists confronted 

unforgiving conditions counting long working hours, hazardous working environments, and 

greatly moo compensation. The nonattendance of lawful assurance implied that specialists had 

exceptionally restricted openings to request superior treatment from managers. As a result, 

exchange unions developed as a vital apparatus for Collective representation. 

 

After autonomy, the Indian government perceived the significance of directing Industrial 

relations in arrange to anticipate work distress and keep up financial soundness. A few work 

laws were presented to give regulation bolster for transactions between bosses and specialists. 

The Exchange Unions Act, 19264, the Industrial Debate Act, 19475, and more as of late the 

Industrial Relations Code, 20206 shape the centre legitimate system overseeing Collective 

Bargaining in India. 

 

Despite these lawful arrangements, the viability of Collective Bargaining in India remains 

uneven. Whereas the sorted out Industrial segment has created moderately organized bartering 

components, a critical parcel of the workforce remains exterior the reach of exchange unions 

due to the dominance of the casual sector. 

                                                             
4 Exchange Unions Act, 1926 
5 Industrial Debate Act, 1947 
6 Industrial Relations Code, 2020 
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2. Literature Review 

The concept of Collective Bargaining has been broadly examined by work law researchers, 

financial analysts, and Industrial relations specialists. Different analysts have inspected its part 

in progressing working conditions, ensuring work rights, and advancing Industrial harmony. 

S.C. Srivastava in Industrial Relations and Work Laws7 clarifies that Collective Bargaining is 

one of the most viable components for adjusting the interface of specialists and managers in 

Industrial social orders. Agreeing to Srivastava, Collective Bargaining not as it were decided 

compensation and working conditions but moreover reinforces equitable cooperation inside the 

workplace. 

 

Similarly, O.P. Malhotra8 in The Law of Industrial Debate highlights the importance of 

Collective Bargaining as an elective to state settling. Malhotra contends that intentional 

transaction between labourers and bosses is frequently more successful than obligatory debate 

determination components since it energizes participation and collective understanding. 

 

International associations have moreover accentuated the significance of Collective Bargaining 

in ensuring workers’ rights. The Universal Work Organization (ILO)9 considers Collective 

Bargaining an essential work right and has received traditions empowering part states to 

advance transaction between managers and workers’ associations. Tradition No. 98 of the ILO 

particularly centres on the right to compose and Collective Bargaining.  

 

Several thinks about on the Indian work advertise have distinguished auxiliary challenges 

influencing Collective Bargaining. Researchers such as S.N. Mishra and P.L. Malik10 have 

pointed out that the fracture of exchange unions and the dominance of casual business 

altogether constrain the reach of Collective Bargaining in India. 

 

Recent inquire about has moreover inspected the effect of work law changes, especially the 

Industrial Relations Code, 202011, on Collective Bargaining instruments. A few researchers 

contend that the acknowledgment of arranging unions presented by the Code may help decrease 

                                                             
7 S.C. Srivastava in Industrial Relations and Work 
8 O.P. Malhotra 
9 International Work Organization (ILO) 
10 P.L. Malik 
11 Industrial Relations Code, 2020 
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inter-union contention and fortify the Bargaining prepare. Nevertheless, others recommend that 

the victory of these changes will depend largely on their implementation. 

 

Overall, existing writing illustrates that Collective Bargaining remains a pivotal component of 

Industrial relations, but its adequacy depends on solid exchange unions, strong legitimate 

systems, and agreeable boss attitudes. 

 

Additional Case Laws on Collective Bargaining 

1. Karnal Calfskin Karamchari Sanghatan v Freedom Footwear Company (1990)12 

In this case, the Preeminent Court perceived the significance of Collective Bargaining 

as a fundamental viewpoint of Industrial popular government. The Court underscored 

that transactions between managers and specialists give a more successful strategy of 

settling debate than drawn out case. The judgment highlighted the require for managers 

to lock in with perceived exchange unions in great faith. 

 

2. Bharat Press Works v Bhagubhai Balubhai Patel (1976)13 

The Preeminent Court watched that exchange unions play a vital part in ensuring 

labourers from out of line work hones. The Court underlined that Collective Bargaining 

fortifies the capacity of labourers to secure reasonable treatment in work relationships. 

 

3. Balmer Lawrie Labourers Union v Balmer Lawrie & Co Ltd (1984)14 

In this case, the Court recognized that Collective assertions between labourers and 

bosses contribute to Industrial solidness. The judgment accentuated that such 

understandings ought to be regarded by both parties to keep up Industrial harmony. 

 

4. Labourers of Dimakuchi Tea Domain v Administration of Dimakuchi Tea Domain 

(1958)15 

The Incomparable Court talked about the part of work laws in ensuring workers’ 

interface and settling debate between bosses and representatives. In spite of the fact that 

the case fundamentally managed with the definition of “workman,” it highlighted the 

                                                             
12 . Karnal Calfskin Karamchari Sanghatan v Freedom Footwear Company (1990) 
13 Bharat Press Works v Bhagubhai Balubhai Patel (1976) 
14 Balmer Lawrie Labourers Union v Balmer Lawrie & Co Ltd (1984) 
15 Balmer Lawrie Labourers Union v Balmer Lawrie & Co Ltd (1984) 
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significance of instruments such as Collective Bargaining in work relations. 

 

5. National Building Businesses Ltd v State of Rajasthan (2000)16 

The Court underlined the centrality of settlements come to through transactions 

between managers and specialists. The judgment perceived that deliberate assertions 

regularly give more successful arrangements to Industrial debate than obligatory 

adjudication. 

 

3. Concept and Nature of Collective Bargaining 

3.1 Meaning and Definition of Collective Bargaining  

Collective Bargaining alludes to the prepare through which specialists, spoken to by exchange 

unions, arrange with managers with respect to business conditions such as compensation, 

working hours, benefits, and work environment arrangements. The concept is based on the rule 

that labourers pick up more prominent arranging quality when they act Collectively or maybe 

than individually. 

The Worldwide Work Organization characterizes Collective Bargaining as arrangements 

between bosses or employers’ associations and workers’ associations with the objective of 

deciding working conditions and directing relations between managers and employees. 

In viable terms, Collective Bargaining includes organized exchange between agents of work 

and administration. The point is to reach commonly worthy assertions that address the needs 

and interface of both parties. These assertions are more often than not recorded in the shape of 

Collective understandings that oversee work conditions for an indicated period. 

The concept of Collective Bargaining is connected with the thought of Industrial popular 

government. Industrial popular government underscores the interest of specialists in choices 

that influence their working lives. Through Collective Bargaining, workers pick up an 

opportunity to impact arrangements related to compensation, working hours, security 

benchmarks, and work environment discipline. 

Another critical viewpoint of Collective Bargaining is its part in avoiding Industrial debate. 

When specialists and managers communicate routinely through arrangement components, 

numerous potential clashes can be settled some time recently they raise into strikes or lockouts. 

Therefore, Collective Bargaining not as it were progresses financial conditions for specialists 

but too advances solidness and participation inside Industrial establishments. 

                                                             
16 National Building Businesses Ltd v State of Rajasthan (2000) 
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3.2 Targets and Significance of Collective Bargaining  

Collective Bargaining serves a few critical destinations inside the system of Industrial relations. 

One of its essential purposes is to ensure the financial interface of specialists by empowering 

them to arrange reasonable compensation and benefits. In numerous businesses, managers have 

more prominent monetary and hierarchical control than person specialists. Collective 

Bargaining makes a difference decrease this lopsidedness by permitting workers to arrange as 

a bound together group. 

Another major objective is the advancement of working conditions. Through Collective 

arrangements, specialists can raise concerns with respect to working environment security, 

working hours, take off approaches, and welfare offices. Understandings come to amid 

bartering frequently lead to the foundation of standard work conditions inside an industry. 

Collective Bargaining too plays a vital part in keeping up Industrial peace. Industrial clashes 

such as strikes and lockouts can disturb generation and hurt both labourers and managers. 

Transaction instruments give a stage for tending to debate through exchange or maybe than 

confrontation. 

Furthermore, Collective Bargaining contributes to the advancement of agreeable connections 

between work and administration. When bosses perceive exchange unions and lock in in 

arrangements, it makes a sense of common regard and believe inside the working environment. 

This agreeable environment can progress efficiency and hierarchical stability. 

In expansion, Collective Bargaining reinforces the part of exchange unions as agent teach for 

labourers. Solid unions are basic for guaranteeing that work rights are secured and that 

labourers have a voice in Industrial decision-making processes. 

Thus, Collective Bargaining capacities as a vital instrument for advancing decency, soundness, 

and equitable cooperation in Industrial relations. 

 

4. Lawful System Administering Collective Bargaining in India 

4.1 Exchange Unions Act, 192617 

The Exchange Unions Act, 1926 speaks to one of the most punctual lawful measures pointed 

at ensuring the rights of labourers to compose themselves into unions. Sometime recently the 

sanctioning of this law, exchange unions in India confronted a few lawful challenges, counting 

the plausibility of gracious or criminal obligation for their Collective activities. 

The Act gives a legitimate system for the enrolment and working of exchange unions. It permits 

                                                             
17 Exchange Unions Act, 1926 
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specialists to shape affiliations for the reason of directing relations between labourers and 

managers. Once enlisted, exchange unions procure a lawful personality that empowers them to 

speak to specialists in arrangements and disputes. 

One of the critical highlights of the Act is the arrangement of certain resistances to exchange 

unions. Enrolled unions are secured from certain gracious and criminal liabilities when they 

lock in in true blue exercises pointed at ensuring workers’ interface. This assurance energizes 

specialists to sort out themselves without fear of legitimate consequences. 

However, the Exchange Unions Act has certain confinements. It does not set up an obligatory 

framework for perceiving a specific exchange union as the sole Bargaining specialist in an 

association. In numerous working environments, different unions compete for representation, 

which can debilitate the Bargaining control of workers. 

Despite these restrictions, the Exchange Unions Act remains a foundational statute that bolsters 

the improvement of Collective Bargaining in India. 

 

4.2 Industrial Debate Act, 194718 

The Industrial Debate Act, 1947 is one of the most critical work laws overseeing Industrial 

relations in India. The Act was ordered with the objective of giving instruments for the 

avoidance and settlement of Industrial disputes. 

The enactment sets up a few educate for debate determination, counting conciliation officers, 

work courts, Industrial tribunals, and national tribunals. These educate offer assistance resolve 

clashes between bosses and specialists through legitimate procedures. 

Although the Act basically centres on arbitration and debate determination, it moreover 

energizes deliberate transactions between managers and specialists. Settlements come to 

through Collective Bargaining can be perceived beneath the Act and ended up lawfully 

authoritative on both parties. 

 

4.3 Industrial Relations Code, 202019 

The Industrial Relations Code, 202020 speaks to a noteworthy change in India’s work law 

system. The Code solidifies three major work laws: the Exchange Unions Act, 1926,21 the 

Industrial Debate Act, 1947, and the Industrial Work (Standing Orders) Act, 1946.22 

                                                             
18 Industrial Debate Act, 1947 
19 Industrial Relations Code, 2020 
20 The Industrial Relations Code, 2020 
21 Exchange Unions Act, 1926 
22 Industrial Work (Standing Orders) Act, 
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One of the key highlights of the Code is the presentation of arrangements with respect to the 

acknowledgment of arranging unions or arranging committees. In foundations where numerous 

exchange unions exist, the union with the larger part enrolment may be perceived as the 

arranging union. 

This arrangement points to address one of the major challenges in Collective Bargaining, which 

is the nearness of competing unions inside the same association. By recognizing an agent 

Bargaining specialist, the Code looks for to streamline transactions between specialists and 

employers. 

The Industrial Relations Code moreover presents unused methods for debate determination and 

points to modernize the legitimate system overseeing Industrial relations in India. 

 

5. Challenges to Collective Bargaining in India 

Although Collective Bargaining is perceived as a vital component for controlling Industrial 

relations, its commonsense execution in India faces a few auxiliary and regulation challenges. 

These challenges influence the Bargaining control of specialists and restrain the adequacy of 

transactions between work and management. 

 

5.1 Variety of Exchange Unions 

One of the most critical challenges influencing Collective Bargaining in India is the nearness 

of numerous exchange unions inside the same association or industry. In numerous 

foundations, a few unions speak to diverse bunches of specialists, frequently partnered with 

diverse political parties. This circumstance makes competition among unions for participation 

and acknowledgment as the Bargaining representative. 

The presence of numerous unions debilitates the Collective quality of labourers since managers 

may misuse divisions among unions to maintain a strategic distance from significant 

transactions. Instep of displaying a bound together set of requests, specialists may be spoken 

to by a few unions with contrasting needs. This fracture regularly delays transactions and makes 

it troublesome to reach agreement amid the bartering process. 

Inter-union competition can moreover lead to clashes among labourers themselves. Competing 

unions may compose strikes or challenges autonomously, which can make disarray and 

diminish the viability of Collective activity. In a few cases, managers may perceive as it were 

one union whereas disregarding others, driving to debate over representation. 

The nonappearance of a clear lawful system for union acknowledgment in prior work laws 
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encourage complicated this issue. Without an obligatory framework for distinguishing the 

official Bargaining specialist, transactions regularly needed clarity with respect to which union 

had the specialist to speak to workers. 

Recent work changes such as the Industrial Relations Code, 202023 have endeavoured to 

address this issue by presenting arrangements for perceiving an arranging union or arranging 

committee. In any case, the adequacy of these arrangements will depend on how they are 

executed in practice. Therefore, the variety of exchange unions remains one of the major 

deterrents to successful Collective Bargaining in India. 

 

5.2 Frail Exchange Union Structure 

Another major challenge influencing Collective Bargaining is the moderately powerless 

authoritative structure of numerous exchange unions in India. Whereas the nation has an 

enormous number of enrolled exchange unions, numerous of them have restricted enrolment 

and need the assets essential to arrange viably with employers. 

In a few businesses, especially in the private segment, exchange unions battle to keep up solid 

participation levels. Labourers may delay connecting unions due to fear of boss striking back 

or need of mindfulness approximately work rights. As a result, unions may not have adequate 

bartering control to impact administration decisions. 

Another issue is the need of proficient preparing among union pioneers. Successful Collective 

Bargaining requires transaction aptitudes, information of work laws, and understanding of 

financial conditions inside the industry. In numerous cases, union agents may not have get to 

legitimate preparing or specialized ability, which limits their capacity to arrange ideal 

agreements. 

Financial imperatives too influence the working of exchange unions. Numerous unions depend 

essentially on enrolment expenses for their exercises, which may not be adequate to back 

inquire about, legitimate help, and hierarchical advancement. Without satisfactory assets, 

unions may discover it troublesome to conduct nitty gritty thinks about on wage structures or 

working environment arrangements some time recently entering negotiations. 

Strengthening the organization capacity of exchange unions through preparing programs and 

lawful bolster can altogether progress the viability of Collective Bargaining in India. 

 

 

                                                             
23 the Industrial Relations Code, 2020 
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5.3 Dominance of the Casual Sector 

The dominance of the casual division in the Indian economy speaks to another major 

confinement for Collective Bargaining. A huge extent of India’s workforce is utilized in casual 

occupations such as farming, development, household work, and small-scale enterprises. 

Workers in the casual segment frequently need formal work contracts, social security benefits, 

and union representation. Since these specialists are scattered over various little working 

environments, it gets to be amazingly troublesome to compose them into exchange unions. 

As a result, Collective Bargaining instruments are generally truant in the casual division. 

Specialists in these segments regularly arrange work conditions independently with managers, 

which places them in a weaker Bargaining position. 

The nonappearance of Collective Bargaining in the casual segment contributes to issues such 

as moo compensation, work uncertainty, and destitute working conditions. Household 

labourers, development workers, and road sellers are illustrations of specialists who frequently 

need get to formal transaction mechanisms. 

Addressing this issue requires arrangement activities pointed at expanding work securities and 

union representation to casual division specialists. Government arrangements empowering 

unionization and social security scope can offer assistance fortify Collective Bargaining in 

these sectors. 

 

6. Viability of Collective Bargaining in Industrial Relations 

Despite the challenges said over, Collective Bargaining proceeds to play an imperative part in 

directing Industrial relations in India. Its viability can be assessed by analysing its effect on 

compensation, working conditions, debate determination, and Industrial stability. 

 

6.1 Advancement of Compensation and Working Conditions 

One of the most critical commitments of Collective Bargaining is the advancement of 

compensation and working conditions for specialists in composed businesses. Through 

arrangements with bosses, exchange unions have effectively secured wage increments, superior 

working hours, wellbeing and security measures, and different welfare benefits for employees. 

In numerous businesses such as steel, keeping money, and open division ventures, Collective 

assertions have made a difference build up standard wage structures and work arrangements. 

These assertions guarantee that specialists get reasonable emolument for their work whereas 

too giving managers with a steady workforce. 
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Collective Bargaining has moreover contributed to the presentation of representative benefits 

such as restorative offices, lodging remittances, retirement benefits, and paid take off. These 

benefits move forward the by and large quality of life for labourers and contribute to long-term 

workforce stability. 

Moreover, Collective Bargaining assertions regularly incorporate arrangements related to work 

environment security. Specialists can raise concerns around perilous working conditions amid 

transactions, driving to the execution of security directions and defensive measures. 

Thus, Collective Bargaining has played a critical part in making strides the financial and social 

conditions of specialists in the sorted-out sector. 

 

6.2 Part in Industrial Peace and Struggle Resolution 

Another vital perspective of Collective Bargaining is its part in keeping up Industrial peace. 

Industrial clashes such as strikes, lockouts, and dissents can disturb generation and cause 

financial misfortunes for both bosses and workers. 

Collective Bargaining gives an organized component through which debate can be settled 

through exchange and transaction or maybe than showdown. When labourers and managers 

communicate routinely through Bargaining channels, potential clashes can frequently be 

tended to sometime recently they heighten into major disputes. 

The transaction handle too empowers collective understanding between work and 

administration. Managers pick up knowledge into workers’ concerns and desires, whereas 

specialists gotten to be mindful of the financial and operational challenges confronted by 

employers. 

This agreeable approach makes a difference construct believe between both parties and makes 

a steadier Industrial environment. In businesses where Collective Bargaining is well set up, 

debate is frequently settled through arrangement without the required for strikes or legitimate 

intervention. 

Therefore, Collective Bargaining contributes altogether to keeping up Industrial agreement and 

guaranteeing continuous production. 

 

6.3 Restrictions of Collective Bargaining in India 

Despite its focal points, the viability of Collective Bargaining in India remains restricted in a 

few regards. One of the essential confinements is the uneven dispersion of Collective 

Bargaining instruments over diverse divisions of the economy. 

While composed businesses advantage from generally solid union representation, specialists in 
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casual and disorderly segments frequently need get to Collective Bargaining. This makes 

aberrations in work conditions between diverse categories of workers. 

Another restriction is the impact of political parties on exchange unions. Numerous unions are 

associated with political associations, which may lead to clashes between political targets and 

workers’ interface. Political obstructions can in some cases debilitate the Bargaining handle 

and make divisions among workers. 

Additionally, a few managers may stand up to unionization or endeavour to dishearten 

Collective Bargaining in arrange to keep up more prominent control over work environment 

arrangements. Such resistance can make impediments to viable negotiations. 

Addressing these impediments requires lawful changes, more grounded union 

acknowledgment instruments, and expanded mindfulness among specialists around their rights. 

 

7. Role of Government in Advancing Collective Bargaining 

The government plays an imperative part in encouraging Collective Bargaining in India by 

making a legitimate and regulation system that bolsters transactions between labourers and 

managers. Work laws such as the Exchange Unions Act, 192624 and the Industrial Debate Act, 

194725 give the establishment for exchange union exercises and debate determination 

instruments. These laws permit specialists to compose themselves into unions and arrange 

Collectively with managers with respect to compensation, working conditions, and other 

employment-related matters. 

 

In expansion to enactment, the government moreover advances exchange through tripartite 

teach that incorporate agents of labourers, managers, and the state. The Indian Work 

Conference is a case of such a gathering where work approaches and Industrial relations issues 

are examined at the national level. Through these educate, the government points to make 

participation between work and administration whereas avoiding Industrial conflicts. 

 

Furthermore, work divisions and conciliation officers play a key part in settling debate some 

time recently they heighten into strikes or lockouts. By empowering transaction and 

intervention, the government bolsters the working of Collective Bargaining inside the 

Industrial relations system. 

                                                             
24 Exchange Unions Act, 1926 
25 Industrial Debate Act, 1947 
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8. Prospects of Collective Bargaining in India 

The future of Collective Bargaining in India will generally depend on how the work relations 

framework adjusts to changing financial conditions. With fast Industrial development, 

innovative headway, and globalization, working environments are getting to be progressively 

complex. In this setting, Collective Bargaining remains a basic apparatus for guaranteeing that 

workers’ rights are ensured whereas keeping up Industrial productivity. 

 

Recent work changes such as the Industrial Relations Code, 202026 have presented 

arrangements for perceiving arranging unions and chambers in foundations with different 

exchange unions. These changes point to streamline the bartering prepare and diminish clashes 

between competing unions. If actualized viably, these changes may reinforce Collective 

Bargaining instruments in Indian industries. 

 

However, growing Collective Bargaining to the casual division remains a major challenge. An 

expansive extent of specialists in India is utilized in disorderly occupations where exchange 

union representation is restricted. Future arrangements must centre on expanding mindfulness 

almost work rights and empowering unionization among casual workers. 

 

Overall, reinforcing regulation bolster for exchange unions and advancing agreeable labour-

management connections will be significant for the future advancement of Collective 

Bargaining in India. 

 

9. Conclusion 

Collective Bargaining remains a crucial component of work relations in India. It gives a vital 

stage for specialists and managers to arrange work conditions and resolve working environment 

debate through dialogue. 

 

The legitimate system overseeing Collective Bargaining in India incorporates vital work 

statutes such as the Exchange Unions Act, 1926, the Industrial Debate Act, 1947,27 and the 

Industrial Relations Code, 202028. These laws point to advance transaction and keep up 

Industrial harmony. 

                                                             
26 Exchange Unions Act, 1926 
27 the Industrial Debate Act, 1947 
28 Industrial Relations Code, 2020 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 6 | April 2026         ISSN: 2581-8503 

Page | 494   

10. References 

1. S.C. Srivastava, Industrial Relations and Labour Laws. Vikas Publishing House.29 

2. O.P. Malhotra and Indu Malhotra, The Law of Industrial Disputes. LexisNexis.30 

3. S.N. Mishra, Labour and Industrial Laws. Central Law Publications.31 

4. P.L. Malik, Handbook of Labour and Industrial Law. Eastern Book Company.32 

5. K.K. Ahuja, Labour Law and Industrial Relations. Kalyani Publishers.33 

6. Trade Unions Act, 1926.34 

7. Industrial Disputes Act, 1947.35 

8. Industrial Relations Code, 2020.36 

9. Karnal Leather Karamchari Sanghatan v Liberty Footwear Company, (1990) 4 SCC 

448.37 

10. Bharat Iron Works v Bhagubhai Balubhai Patel, (1976) 1 SCC 518.38 

11. Balmer Lawrie Workers Union v Balmer Lawrie & Co Ltd, (1984) 4 SCC 245.39 

12. Workmen of Dimakuchi Tea Estate v Management of Dimakuchi Tea Estate, AIR 1958 

SC 353.40 

13. National Engineering Industries Ltd v State of Rajasthan, (2000) 1 SCC 371.41 

14. International Labour Organization, Right to Organise and Collective Bargaining 

Convention, 1949.42 

15. Ministry of Labour and Employment, Government of India, Industrial Relations Code, 

2020 Report. 

                                                             
29 S.C. Srivastava, Industrial Relations and Labour Laws. Vikas Publishing 
30 O.P. Malhotra and Indu Malhotra, The Law of Industrial Disputes. LexisNexis 
31 S.N. Mishra, Labour and Industrial Laws. Central Law Publications 
32 P.L. Malik, Handbook of Labour and Industrial Law. Eastern Book Company 
33 K.K. Ahuja, Labour Law and Industrial Relations. Kalyani Publishers 
34 Trade Unions Act, 1926 
35 Industrial Disputes Act, 1947 
36 Industrial Relations Code, 2020 
37 Karnal Leather Karamchari Sanghatan v Liberty Footwear Company, (1990) 4 SCC 448 
38 Bharat Iron Works v Bhagubhai Balubhai Patel, (1976) 1 SCC 518 
39 Balmer Lawrie Workers Union v Balmer Lawrie & Co Ltd, (1984) 4 SCC 245 
40 National Engineering Industries Ltd v State of Rajasthan, (2000) 1 SCC 371 
41 International Labour Organization, Right to Organise and Collective Bargaining Convention, 1949 
42 Ministry of Labour and Employment, Government of India, Industrial Relations Code, 2020 Report 

http://www.whiteblacklegal.co.in/

