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GENDER INEQUALITY: GENDER DISPARITIES 

IN INDIA 

 
AUTHORED BY- SANKALP PATIDAR,  

MANAS SINGH & YASHASVI CHAUHAN 

 

 

ABSTRACT: 

Gender Inequality is a profoundly complex and multifaceted social issue in India, hinting 

toward the antiquity of this societal issue. Though some changes have come recently, women 

in India still meet great difficulties in economic empowerment, education, and political 

representation, thereby highlighting the inequalities in existence. Thus, one of the most 

pressing concerns for women has been the abysmally low rate of work participation among 

females, earning one of the last ranks in South Asia, with barely 25 percent of women engaged 

in paid work. This frightful figure is aggravated by a variety of reasons: for instance, deep-

rooted social norms that do not accept women working outside homes; absence of affordable 

childcare options; and overt discriminations against women, disregarding the sectors they 

choose to work in. Further to that, battling against gender inequalities is also hindered in India 

by systemic discriminations against women in education, they are far less likely to go to schools 

compared with their male counterparts, and even when they do enrol at schools, they tend to 

drop out before finishing their studies more than their male peers. 

 

INTODUCTION: 

India, known for its robust social tradition and incomparable strides across the many fields of 

human endeavor, still struggles with an age-old and pervasive issue of gender discrimination 

which finds grounding in many facets of society. The exponents of female uplift have, over the 

past decades, been able to achieve some sort of milestone, yet it is painfully apparent that Indian 

women are suppressed with a kind of distal disparity-in-job opportunity, an education or 

political representation-which stands between their being consolidated in the human sphere. 

These disparities are never the consequence of singular causes; they arise out of a comely 

historical, social, and cultural web-webs that stymie India's ability to realize gender equity and 

shared prosperity for all 
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Economic Inequities: Barriers to Women's Economic Empowerment 

The Indian economy has now moved in stages of growth and development, yet glaring gender 

imbalances in the world of work still stand as barriers for women. At present, only 25.2% of 

the females participate in the labor force, far below the global average of 49.6%, further 

indicating the chronic under-representation deriving from age-old societal customs and 

practices that primarily relegated women to domestic chores. Their stake in such inhuman 

constrictions hampers any endeavor on their part to go for careers external to the domestic 

sphere and further reinforces cycles of dependency and economic vulnerabilities from which 

they can hardly extricate themselves. 

 

Even when a woman somehow manages to join the professional world, she is still not spared 

adversity. In fact, such discrimination is pervasive against them at almost every stage-how they 

are hired, how they gain promotion, and even how they negotiate salaries. They are thus found 

largely in poorly paid jobs in the informal sector, where working women, on average, earn only 

63% of what men earn for the same work. The persistence of such wage discrimination widens 

economic inequalities and greatly limits women's chances of building their own financial base 

and independence, thereby further cementing their social inferiority. 

 

Educational Disparities: Hindering Women's Educational Attainment 

The metaphor "education is the root of human and societal evolution" emphasizes the vital role 

knowledge plays in honing human beings. However, in India, prospective young girls confront 

numerous obstacles, which prevent them from attaining good education and soaring to their 

utmost capacities. According to the 2011 census, only 65.46% of girls aged between 6 and 14 

years held school enrollment compared to a figure of 81.34% for boys within the same age 

group-an imbalance indicative of deeper societal discrimination. This difference in school 

enrollment rates is further aggravated at the secondary level; only 43.41% of girls aged between 

15 and 19 years are enrolled in some form of education compared to 63.53% for their male 

counterparts, flagging a red concern on the journey toward gender equity in education. 

 

Economic issues, early marriage, and institutionalized discrimination against the girl child are 

a few of the cause-and-effect agents that lead to this disparity between the sexes. A family 

facing poverty will have their sons sent out to study, much against their daughters. A strong 

preference for sons emerges, as they will be future breadwinners and providers for the family. 
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On the other hand, early marriage, though rooted in cultural practices, and often under parental 

pressure, comes in the way of the girl-child's education, putting an abrupt end to her hopes and 

dreams for a better future. In addition, girls may undergo further discrimination once in the 

classroom, either from their peers or from the teachers themselves, thereby creating a 

discouraging learning environment India, a nation characterized by its profound social 

heritage and remarkable advancements across a multitude of sectors, continues to grapple 

with the persistent and pervasive issue of gender inequality, which has deep-seated roots in 

various aspects of society. Despite having made significant strides in recent decades towards 

improving the status of women, it remains evident that women in India are still confronted 

with entrenched disparities in terms of economic opportunities, educational access, and 

political representation that severely hinder their progress and empowerment. These 

disparities are not merely the result of isolated circumstances, but rather stem from a complex 

interplay of historical, social, and cultural factors that collectively obstruct India's potential 

to achieve genuine gender equity and shared prosperity for all its citizens. 

 

Economic Inequities: Barriers to Women's Economic Empowerment 

The Indian economy, although experiencing notable growth and development, continues to 

be characterized by pronounced gender disparities within the workforce that highlight the 

ongoing challenges faced by women. Currently, the participation rate of women in the labor 

force stands at a mere 25.2%, which is significantly below the global average of 49.6%, 

indicating a troubling underrepresentation that can be traced back to long-standing societal 

norms and practices that confine women predominantly to domestic roles. These restrictive 

norms effectively limit their opportunities to pursue careers that exist outside the domestic 

sphere, thereby perpetuating cycles of dependency and economic vulnerability that are 

difficult to break. 

 

Furthermore, for those women who do manage to enter the labor market, the challenges do 

not subside; in fact, they frequently encounter systemic discrimination in various forms, 

including hiring processes, promotional opportunities, and salary negotiations. As a result, 

women are disproportionately found occupying low-paying jobs within the informal sector, 

where they earn, on average, only 63% of what their male counterparts receive for performing 

the same tasks. This persistent wage gap not only exacerbates economic inequalities but also 

significantly constrains women's ability to achieve financial independence and autonomy, 
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further entrenching their subordinate status in society. 

 

Educational Disparities: Hindering Women's Educational Attainment 

Education serves as a fundamental pillar for both individual and societal advancement; 

however, young girls in India are faced with considerable obstacles that impede their ability 

to access quality education and realize their full academic potential. According to data from 

the 2011 census, only 65.46% of girls aged 6-14 were enrolled in school, in stark contrast to 

the enrollment rate of 81.34% for boys within the same age group, a disparity that reflects 

broader societal biases. This gap in educational enrollment becomes even more pronounced 

at the secondary level, where only 43.41% of girls aged 15-19 are enrolled in school, 

compared to 63.53% of their male peers, highlighting a critical area of concern in the pursuit 

of gender equity in education. 

 

Several interrelated factors contribute to these educational disparities, including poverty, the 

prevalence of early marriage, and ingrained gender discrimination that pervades educational 

institutions. Families facing economic hardship often prioritize the education of their sons 

over that of their daughters, viewing boys as future breadwinners and providers for the 

family. Additionally, early marriage, often driven by cultural norms and parental pressure, 

forces young girls to abandon their education prematurely, thwarting their aspirations and 

dreams for a brighter future. Moreover, girls may experience discrimination within the 

classroom as well as from educators, creating a discouraging learning environment that 

further hinders their academic success and overall development. 

 

Political Disparities: Women's Underrepresentation in Political 

Leadership 

The political landscape of India serves as a poignant reflection of the broader societal patterns 

of gender inequality that persist throughout the country. Women remain significantly 

underrepresented in all levels of government, currently holding only 14.4% of the seats in 

the Lok Sabha, which is the lower house of Parliament, highlighting a stark contrast to their 

male counterparts. The situation is even more dire at the state assembly level, where the 

percentage of women representatives is alarmingly low, underscoring the systemic barriers 

that continue to prevent women from achieving equal representation in political decision-

making processes.India, a country with a rich social legacy and noteworthy advancement in 
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different fields, actually wrestles with the steady issue of gender disparity. Notwithstanding 

huge steps in ongoing many years, ladies in India keep on confronting dug in variations in 

monetary support, training, and political portrayal. These variations originate from an 

intricate exchange of verifiable, social, and social variables, obstructing India's capability to 

accomplish genuine equity and shared success. 

 

Monetary Incongruities: Boundaries to Ladies' Financial Strengthening 

The Indian economy, while seeing significant development, remains portrayed by 

unmistakable gender differences in the labor force. Ladies' workforce cooperation rate 

remains at a simple 25.2%, fundamentally below the worldwide normal of 49.6%. This 

underrepresentation originates from well established accepted practices that restrict ladies to 

homegrown jobs, restricting their chances to seek after professions outside the home. 

 

Ladies' workforce support rate in India versus worldwide averagFurthermore, ladies who in 

all actuality do enter the labor force frequently face segregation in employing, advancement, 

and pay. They are lopsidedly addressed in low-paying, casual area occupations, procuring on 

normal 63% as much as their male partners for a similar work. This compensation hole 

propagates monetary inequality and limits ladies' monetary independencEducational 

Differences: Frustrating Ladies' Instructive Accomplishment Training fills in as a foundation 

for individual and cultural advancement, yet young ladies in India face critical obstructions 

to getting to quality schooling. As per the 2011 evaluation, just 65.46% of young ladies 

matured 6-14 were signed up for school, contrasted with 81.34% of young men. This hole 

broadens at the optional level, with just 43.41% of young ladies matured 15-19 signed up for 

school, contrasted with 63.53% of young men. 

 

Proficiency rate among people in India 

A few variables add to these instructive incongruities, including destitution, early marriage, 

and gender segregation. Unfortunate families frequently focus on instructing their children 

over their little girls, seeing young men as future providers. Early marriage, frequently a 

result of normal practices and parental strain, powers young ladies to exit school and upsets 

their instructive yearnings. Moreover, young ladies might confront separation in the study 

hall and from educators, establishing a beating learning climate down. 
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Political Variations: Ladies' Underrepresentation in Political Authority 

The political scene of India reflects the more extensive cultural example of gender inequality. 

Ladies remain underrepresented in all degrees of government, holding just 14.4% of seats in 

the Lok Sabha, the lower place of parliament. In state governing bodies, the level of ladies is 

even lower.Women representation in Lok Sabha, India 

 

HISTORY OF GENDER INEQUALITY 

Historically, women have been highly revered and have been referred to in scriptures such as 

the Vedas and Upanishads as maata (mother) and Devi (goddess). Following the formulas of 

Manu Smriti, women retained the place of most precious entities, and in the early Vedic times, 

girls were brought up with great care. Negotiations concerning bigamy further belittled women, 

while dowry and sati emerged in medieval times to worsen the situation. The prevailing science 

and technology advances further influenced women's role in the Indian context. The evolution 

thus has resulted in population decline for the female gender. According to the State Census, 

Kerala tops the sex ratio charts with 1,086 females per 1,000 males, while Haryana takes the 

bottom spot with just 878 females per 1,000 males. The dowry system has been cited as the 

foremost cause of female infanticide in some areas. The social setup in India is predominantly 

male-dominated; hence women need a support and family. This dominance has forced the 

Indian woman to assume a meek demeanour. Societal customs of the kind have been surviving 

since the ancient days. Nevertheless, in trying to redress this injustice, the introduction of 

women's reservation in Parliament is a laudable initiative taken by the Government of India. In 

many parts of India, women are perceived as economic and financial liabilities despite their 

major contributions to the societal and familial structures. Crimes against women are 

increasingly on the rise at an alarming rate. Cases of domestic violence, rape, sexual 

harassment, molestation, eve teasing, forced prostitution, and sexual exploitation at the 

workplace have become quite common. Thus, it presents itself as a matter of utmost importance 

for our nation. The root causes of gender disparities can be traced to the social preference for 

male heirs, exorbitant dowries, the need for continuous physical and financial support to female 

children, poverty, domestic violence, agricultural labor predominating in poor communities, 

and the caste system. 

 

 

 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 1 | May 2025       ISSN: 2581-8503 

  

India's gender inequality causes 

In a gamut of elements across Indian culture, including workplaces, the hegemony of blood 

and the subjugation of women have become well-entrenched. The social-construct of male 

supremacy instills that, whenever duties, tasks, and functions are inherently superiority-laden 

with males, values are thus diminished for women, propagating inequity against gender in 

workplaces and at social levels. India stood second only to China in the race to economic 

progress; however, human development, that is, in matters of health, education, and standard 

of living equitably, has lagged behind ever so painfully. Despite India's transformations, labor 

within Indian households continues to be envisioned through a lucid lens of bourgeois value 

that engenders and perpetuates gender stereotyping and inequalities. The contribution of Indian 

women in domestic labor and caregiving is looked down upon both by their families and the 

nation. The promotion of women's rights is often sidetracked due to prevailing patriarchal 

values that envision India as a collectivist society that banks on communal wants at the 

expenses of individual aspirations. More often than not, Indian women find themselves in 

politically subordinate positions within their family structures. Within India's patriarchal 

society, women are considered members of families or groups and not individuals. Although 

this is a prevailing patriarchal culture which sees women primarily as members of a family or 

group, this remains a fundamental cultural norm. Such a systemic imbalance has severely 

curtailed the participation of Indian women in the workforce. The labor force participation rate 

for women in India, according to the 2013 Global Employment Trends Report of the 

International Labour Organization, declined from 37% in 2004-2005 to 29% in 2009-2010. 

Worker-participation rate, if one can call it that, is ranked 131stout of 131 nations in India. A 

Senior Expert on Employment explained that lack of educational opportunity, combined with 

prevailing social and cultural norms, are really impediment in bars against women working 

outside their homes.  

 

In India, there is a patriarchal society that influences the treatment of women. Male members 

of the family run the lives of women from birth through death. Women are barred from owning 

land or properties. The dimensions of gender inequality in India are multidimensional. Various 

socially entrenched religious and cultural practices look after this imbalance. Such practices 

cause an inadequate representation of women in the economic arena. These cultural restrictions 

prevent society from making fuller use of the inherent talents of women, thus impeding 

economic development. 
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India has always been a patriarchal society. Because of lower social standing, people face social 

discrimination in accessing economic, cultural, or educational opportunities. The Indian 

patriarchy is so persistent. Despite big strides in the early 21st century-especially in the 

increased employment of women in urban areas-gender-based discrimination still influences 

many workplace decisions. Decision-making in hiring controllers very much stays with male 

senior management. These decisions have further placed the gender inequities in the 

workplaces. The processes of selection and recruitment tend to breed and sometimes even 

amplify actual patterns of occupational segregation between the men and women. Horizontal 

segregation occurs when men and women are hired into different occupational fields. This issue 

would be far less concerning if those industries, occupations, and jobs predominantly held by 

women were not almost always associated with lower wages and greater unattractiveness. 

Moreover, recruiting women in their pregnancy or maternity leave is viewed as detrimental to 

the employers under the assumption that those women will give birth to more children. The 

absence of monetary incentives or other benefits further discourages the employment of women 

workers. 

 

Indian workplace gender inequity 

Gender inequality within the professional sphere is the practice of discrimination against 

individuals, primarily women and men, due to reasons that are irrelevant to their inherent 

competencies or to the specific needs of their respective job roles. It is possible for women not 

to seek a formal job to attain workplace gender equality; in contrast, women could be filling a 

vital caregiving role for their children, spouses, or elderly relatives in their own homes. Rather 

than focusing strictly on how to achieve gender equality through paid employment for women, 

other forms whereby women may feel useful and committed to their respective societies should 

be supported. Across all nations, the consistent observation has been that women earn 

substantially less compared to men for the same work or job functions. Statistically speaking, 

these present analyses show that women earn approximately 10-30 percent less than men per 

annum, thereby demonstrating an unquestionable instance of persistent equity in gender-related 

compensations. The World Economic Forum's (WEF) statistics and reports reveal that women 

in India, for the same job and work responsibilities, earn 62% less than their male counterparts. 

The gender wage gap is still an ongoing issue as women suffer unemployment, whereas men 

conjoin in labor markets; researchers have found a very sharp decline in Indian women's labor 

participation rate that decreased from 33.7% in the year 1991 to 27% by 2012. Several factors 
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explain the very low labor force participation rate of women in India; some of these are (a) lack 

of bargaining power and systemic discrimination; (b) the sheer difficulty in create work-life 

balance; (c) lack of adequate family support system; (d) less access to institutional loans, 

training, and information; and (e) lack of resources in matters of financial security, nutritional 

needs, and education.  

 

India discriminates against women in many ways 

Women in India have to face many disadvantages in respect of health, education, and 

employment, which in turn are cemented into the societal concept of gender disparity, explains 

various researchers active in the field. It is further implied that female infants usually get less 

parental attention than male infants; such neglect increases the chance of female children 

contracting illnesses and infections and ultimately also affects their nutritional outcome and 

finally lowers their life expectancy. The difference in population between young Indian men 

and women is palpable; the statistics show that there is only one woman for every two men 

aged 21 years. According to the 2011 Census, there were 940 women for every 1,000 men 

among the Indian population aged 21 years and above, a slight increase from the 927 women 

per 1,000 men recorded in 1991. Such numerical data speaks volumes in favor of the continued 

gender imbalance in Indian society. Moreover, it is apparent that in India, across all social 

classes, a systemic discrimination in favor of males is maintained, thus cultivating an 

environment that sustains gender disparity, which impacts girls throughout life; it has been 

suggested by researchers that males in India have better opportunities for education than 

females. Research has found that 82.14% of men are literate, but only 62.46% of women are 

literate. Often, Indian parents use more of their money and time to educate their sons than their 

daughters, believing that once a girl is married, she leaves her family to become part of the 

husband’s, therefore making the investment in education less important for her. Because of 

financial constraints, families that are struggling may be unable to pay for schooling for their 

girls which can keep disadvantage alive. Due to social norms in India, girls regularly struggle 

to get a proper education and are most often taught only simple tasks that help them function. 

Mostly, this situation develops because Indian society sees women as primary housekeepers 

and does not feel they require an education. It has been pointed out by researchers that gender 

discrimination in the workplace lowers the overall talent reserve in an economy which 

negatively impacts its economy. At the same time, the strong religious and cultural cultures 

found in India work against women having greater chances at employment. as a result, they 
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fail to express their economic talents and abilities to support society on a larger scale. 

 

Reducing Gender Inequality 

Within the reality of the complex structures, far-reaching policies, and heterogeneous practices 

typical of India, it is crucial to note that legal frameworks and legislative policies alone are 

inadequate to fully tackle, not to say eliminate, the ubiquitous problem of gender disparity 

entrenched in the country's social fabric. Moreover, policies formulated for equal benefits for 

men and women can potentially hasten the trajectory toward societal change, thus paving the 

way toward a more level playing field for everyone in society, according to the analysis issued 

in 2013 entitled 'The Developing World's Missing Women Workers.' In order to efficiently 

foster the progress of gender equality within the Indian reality, it is of utmost importance to 

ensure women's security above all else, thus providing them with equal access to educational 

opportunities empowering them to excel in all life's endeavors. It is equally paramount to 

enforce policies enabling women's employment to pave the way toward a more inclusive 

workforce appreciating each gender's contribution. 

 

The Ministry of Human Resource Development, instituted in terms of the provisions made by 

the One Hundred Seventy-Fourth Amendment to the Constitution of India on September 26, 

1985, plays a central role in redressing this problem (MHRD; 2012). In line with its mandate 

to promote gender equality, the Department of School Education and Literacy in the MHRD 

lays a lot of importance in improving women's educational opportunities; however, it would be 

important to note here that their overarching objective is to promote integration of Indian 

women into the economy by providing a broad range of flexible job opportunities. Confronted 

by the issue posed by gender disparity, the Ministry of Human Resource Development 

(MHRD) took a bold step to create a special commission that would conduct an inquiry into 

the causes for gender disparity and formulate effective strategies to counteract its impact." 

The Committee on the Status of Women in India (CSWI) in its very first report revealed stark 

gender gaps in literacy, educational levels, and employment opportunities, thus bringing to 

focus the need for intervention. 

 

Additionally, even more pronounced gender inequalities were found in rural regions, further 

emphasizing the need to address these problems at large. The Committee's findings became a 

catalyst within the women's movement, challenging activists to generate interest in gender-
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related problems and lobby for effective reforms to be instituted in order to advance equality 

and justice. Some of the policies scrutinized for purposes of review included those designed to 

protect women from being sexually harassed at work, enabling females to work equal numbers 

of hours to those of men, ensuring equal pay for equal job duties, and ensuring equal access to 

training facilities and educational opportunities. It was also suggested that the age at retirement 

be made uniform for both men and women to eliminate any variable in employment longevity 

due to gender. Apart from this, most other states in the nation have also instituted progressive 

policies empowering women, thus advancing in the continued quest for gender equality and 

social justice within India. 

 

Conclusion 

Gender inequality signifies a complex, multi-dimensional problem extending beyond 

geographical locations, where it exists as a pervasive challenge touching lives in a global 

extent. Extensive previous studies have explained how this issue specifically exists deep within 

the social composition of India, a problem proving to be alarmingly pervasive and far 

entrenched, requiring utmost urgency from multiple stakeholders. It is absolutely essential to 

consider and realize a large range of previous, historical, social, and related factors contributing 

toward perpetuating this inequity. This piece of work emphatically calls for adopting a 

sociocultural model for understanding by taking into account the complex interaction between 

societal values and norms influencing gender relationships. In the case of India, the value 

addition of women toward both societal progress and workspaces has historically remained 

unrealized and underrated, giving rise to entrenched gender imbalances proven evident across 

the country. These deeply entrenched values are not only entrenched deep within the society 

structure within India but are seen to exhibit a quality proving indomitable; however, it is 

indispensable to understand they are not beyond reform. Remarkably effective and powerful 

legislative measures have been implemented within recent years, thus propelling the nation's 

strategic response toward tackling and decelerating problems due to gender inequalites. 

Moreover, organization-led engagement concerning elimination of this challenge has visibly 

grown, tracing a sense of growing appreciation toward a moral responsibility to move rather 

than fulfilling government requirements or legal compliances. Human Resource Development 

(HRD) can potentially lead the move towards reducing gender disparity in Indian organizations 

by putting into practice empathetic and informed interventions. In particular, the staffing and 

recruitment procedures, development and training programs, and reward systems in companies 
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can be carefully aligned to create a gender-equitable and inclusive environment. The HRD can 

also start developing specially designed mentoring programs for people from the same gender, 

later to be inclusive of mixed-gender cohorts, thus improving educational and career 

development for all participants. The senior leaders in India, where women are woefully 

represented in leadership roles at a paltry 3%, would immensely benefit from attending 

executive coaching programs arranged by foreign organizations, like third-party consulting 

firms specializing in this practice, to allow them to gain informed knowledge about how to 

effectively manage the institution-level gender equality programs. Through this practice, top 

executives can gain invaluable knowledge and skills acquisition in how to navigate 

organizations toward a more balanced future. An example would be putting in practice a means 

of assessment by using formative assessments according to a detailed assessment approach, 

marking a critical factor in measuring gender equality initiatives, to propel speedily toward 

rapid organization progress in this respect. Ultimately, it would be extremely crucial for experts 

in Human Resource Development to lead the formulation of detailed studies focused on 

developing hypotheses to evaluate in regard to the complex form of gender disparity in India. 

Enhancing our knowledge about how gender disparity affects individuals, teams, and 

organizations can better enable us to advance evidence-driven HRD practices designed to 

reduce the occurrence of such imbalances and create a more level playing field. 

 

References 

 Agarwal, B. (2018). Gender and Green Governance. Oxford University Press. 

 Beaman, L., et al. (2012). Female Leadership Raises Aspirations and Educational 

Attainment for Girls. Science, 335(6068), 582–586. 

 Cherian, V. I., & Jacob, S. (2017). Political Reservation for Women in India. Journal 

of South Asian Development, 12(3), 298–322. 

 Klasen, S., & Pieters, J. (2015). What Explains the Stagnation of Female Labor Force 

Participation in Urban India? World Bank Economic Review, 29(3), 449–478. 

 Muralidharan, K., & Prakash, N. (2017). Cycling to School: Increasing Secondary 

School Enrollment for Girls in India. AER: Papers and Proceedings, 107, 482–486. 

 Nussbaum, M. C. (2000). Women and Human Development: The Capabilities 

Approach. Cambridge University Press. 

 Subrahmanian, R. (2005). Gender Equality in Education: Definitions and 

Measurements. International Journal of Educational Development, 25(4), 395–407. 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 1 | May 2025       ISSN: 2581-8503 

  

 Visaria, L., & Visaria, P. (2016). Gender-Based Violence in India: Causes, 

Consequences, and Redressal. International Journal of Development Research, 6(4), 

7386–7396. 

 World Economic Forum. (2020). Global Gender Gap Report 2020. 

 Gunderson, Lee, and Reginald Arthur D’Silva. "Second language literacy: 

Kindergarten to grade 12." Handbook of research in second language teaching and 

learning. Routledge, 2016. 273-285. 

 Chawla, Archana. "Gender inequality in India: Legal provisions." The Routledge 

Handbook of Exclusion, Inequality and Stigma in India. Routledge India, 2020. 221-

228. 

 Shore, Lynn M., Jeanette N. Cleveland, and Diana Sanchez. "Inclusive workplaces: A 

review and model." Human Resource Management Review 28.2 (2018): 176-189. 

 Kurdi‐Nakra, Hussein, Xuan Kou, and Jongwook Pak. "The road taken and the path 

forward for HR devolution research: An evolutionary review." Human Resource 

Management 61.2 (2022): 239-258. 

 . Carbone, June, and Naomi Cahn. Marriage markets: How inequality is remaking the 

American family. Oxford University Press, 2014. 

 Sahithya, B. R., S. M. Manohari, and Raman Vijaya. "Parenting styles and its impact 

on children–a cross cultural review with a focus on India." Mental Health, Religion & 

Culture 22.4 (2019): 357-383 

http://www.whiteblacklegal.co.in/

