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A VISIBLE IGNORANCE FACED BY LABOURS 

IN A SHADOW PANDEMIC SITUATION. 
 

AUTHORED BY - CHETNA PANWAR 

 
 
What is this so-called 'employment flexibility'? It simply means that employers, in their quest 

to reduce costs whilst trying to meet the demands of globalisation, are disregarding the 

traditional job boundaries – often to the detriment of the unskilled, non-standard worker. 

Employers use non-standard workers to avoid restrictive labour laws and collective 

bargaining restraints. In addition, the practice provides them with more flexibility. 

E.S. Fourie 

 

Abstract 

This research has been created for spreading awareness between the individual about the 

problem faced by the present workers, there are approximately 100 students who has 

participated in this research, this paper will talk about the current scenario of Labourers and 

there few aspects of religious from their point of view and Spirituality, how is justice dimension 

will be proved with the legislative and executive point keeping in mind, what are the loopholes 

will be trying to give light on this. The research is done on non doctrinal basis but is restricted 

to the study of online Google forms filled by the students of different fields, who keep their 

insights on this current topic as many valuable suggestion come from the law students as 

because of the Covid-19, the researcher was not able to take any physical contact with others, 

and not many data available on the primary basis so to check, the authenticity. The researcher 

has tried it's best to look as the new dimension of the contemporary topic faced by the workers 

as multiple dimension has been given to know the issue and solve it, if one really want to do 

so. 

 

Introduction 

The first national lockdown used to be introduced in the most dramatic manner by the Prime 

Minister late in the nighttime and except sufficient notice.  This created panic among migrants 

who were all of sudden left barring any income & security.  A vast majority of them lost their 

livelihoods and were threatened extra by means of the prospect of demise via hunger than by 

means of the virus. 
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In tackling the crisis, the Centre has no longer done much to enable States to advantage from 

the much-touted benefits of “cooperative federalism”. 

For the sake of GST, States sacrificed their fiscal powers in the promise of ‘economic 

efficiency’, which by no means materialized.  Under GST, States are legally entitled to their 

share of tax revenues accumulated in their State- But they are now reliant on the Centre to 

release these money to them periodically.  When the GST was once enacted, States were 

additionally guaranteed minimum tax revenue each year for duration of five years. In the midst 

of the modern pandemic, the Centre has reneged on both these promises. 

 

Problem faced in India versus Bharat is equals to urban versus village the worker who need a 

social assistance in this pandemic, are not people and aware with the testing in our country of 

novel coronavirus.  

 

As this time everyone is waiting for this health and economic crisis at this global level to put 

its face under the earth and not disturb again the human, but again the interest of the workers 

and the labourers are once again has to be sacrificed in this whole journey.  

 

As there are many Ordinance recently by the state government to suspend all labour laws, in 

their state.  

 

As the Madhya Pradesh has started to give the industry a set back by not following Factories 

Act and working hours are no extended to 12 hours.  

 

It shows that the state has used Section 5 of the act on which give exemption from provision 

for 3 months, as this exemption can be used only during a public emergency, as restricted way 

to threat to security.  

 

Reportedly, Punjab has already allowed 12-hour shifts per day (72 hours per week) in factories 

besides additional time fee to overcome worker shortage after the migrants have left in the 

wake of the national lockdown. 

 

Uttar Pradesh has approved Ordinance by suspending all the labour laws in the states for 3 

years, exceptions are there is related to abolition of child and bonded labour and women 

employees etc.  
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Presently, over 90% of India’s group of workers is in informal jobs, with 

• No guidelines for decent prerequisites of work, 

• No provision for social safety and 

• No safety in opposition to any contingencies and arbitrary moves of employers. 

“The country’s industrial output, as measured by means of the Index of Industrial Production 

(IIP), shrunk by way of 16.7% in March, according to statistics.”1 

“The manufacturing sector, which witnessed a contraction of about 20%, was the worst hit 

among the key sectors, perhaps due to disruptions in the labour market.”2 

“The short-term conventional solutions. Here we endorse few greater which is out of the box 

questioning like-production of sanitizer at mass scale via the alcohol industry throughout 

COVID-19 crisis period, in India is happening proper now.”3 

After about a month and a half, Prime Minister Narendra Modi, in his tackle to the state on 

May 12, announced a package deal of ₹20-lakh crore besides citing anything specific for 

stranded migrant workers.   

 

Industry has been demanding a package deal to the tune of 7% to 8% of India’s GDP of over 

$2.8 trillion, nothing uncommon given that similar programs have been introduced by way of 

different countries to mitigate the harm carried out to their economies.   

 

However, retaining the government’s silence in mind, India Inc. revised its demand for a bundle 

to as low as 3% of the GDP. 

 

The COVID-19 crisis being a temporary external shock, much like demonetization in 2016 

however much large in scale, can theoretically lead to a speedy bounce-back in monetary 

exercise once the lockdown is lifted.  But the real tempo of the recuperation in industrial 

production and the wider economy will rely on the coverage environment created via the 

authorities after the crisis. 

 

The government has to also make certain that bureaucratic red tape does no longer kill any  

                                                             
1 World Health Organization (2020) Coronavirus Disease (COVID-19). Available from: 

https://www.who.int/india/emergencies/novel-coronavirus-2019. 
2 BALA N, 'COVID-19:- ISSUES, IMPACT AND CHALLENGES FOR REVIVAL OF HEALTHCARE 

WORKERS IN INDIA' (2020) XIII Journal of Education and Practice 

<https://www.purakala.com/index.php/0971-2143/article/view/1273> 
3 The Hindu Business (2020) Line Rajasthan govt. directs private liquor companies to manufacture hand sanitizers. 

Available from: https://www.thehindubusinessline.com/news/national/rajasthangovt-directs-private-liquor-

companies-to-manufacture-hand-sanitizers/article31172440.ece. 
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nascent recovery at a time when businesses, whose stability sheets have been hit challenging 

via the crisis, want the freedom to regulate to a new monetary reality.  The government’s 

emphasis on self-reliance as its new monetary agenda, however, does no longer bode well for 

such hopes. 

 

The lack of protests due to the fact of the lockdown does no longer suggest that Adivasis will 

stay silent on all these issues. 

 

Adivasi migration is typically for 

• Seasonal agricultural and building work, 

• Work in brick kilns or 

• As manual people in urban areas.  In Maharashtra, giant numbers of Adivasis migrate 

for fishing work. 

 

This is apart from younger Adivasi girls who migrate to city areas as home workers. 

 

The sample of migration is via hiring of companies of Adivasi employees by means of 

contractors who take them to the certain workplace- 

Contractors often strengthen repayments and the people are then handled as bonded to the 

contractor. 

 

National with calling the of our charter which are now not only in idea but are needed to be 

carried out in sensible justice Liberty equality and fraternity. 

 

“As we all recognize that there used to be a regulation in returned 1979 regarded as inter- state 

migrant workmen (regulation of employment and prerequisites of service) act.”4 

“Depriving workers of fundamental rights such as freedom of association and the right to 

collective bargaining, and a set of primary working conditions (such as adequate living wages, 

limits on hours of work and safe and healthy workplaces), will create a fertile ground for the 

exploitation of the working class.”5 

                                                             
4 Kaushik M, 'An Exploratory Analysis Of The Challenges Faced By The Unorganized Sector In India During 

Pandemic COVID-19 Lockdown' (2020) XI Journal of Education and Practice 

<https://archives.tpnsindia.org/index.php/sipn/article/view/8967> 
5 Bhattacharjee, S., 2020. COVID-19 and Labour Law: India. Journal of Education and Practice, [online] XIV(V), 

pp.1-8. Available at: <https://www.iiste.org/Journals/index.php/JEP/article/view/51223>. 
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As this all done to put their economy on the cost of those who are the pillar of our economy.  

The specific aspects that we have deal was the collective dismissal, as if we look at the 

collective bargaining and trade unions the law practices in the UK and malicious they provide 

a bright light towards the resolving this problem in a helpful manner by providing mulch 

multiplicity of trade union and initiative should be taken without the support of the majority of 

The workman.  

 

As the annual report by “the Ministry of Labour and employment of 2013 and 2014 shows 

that at the present we have 44 enactments by the central government.”6  

We are also seen that the National Commission on labour (2002) has given many situations 

like clubbing of the laws which are from the SIM dimensions and at the end “the social security 

and welfare of the workers”7 is the most important laws are there, but transparency and 

accountability is not.  

 

Labour reforms are needed at this juncture where occupational safety them, and simple 

language labour Law should be there mostly in the vernacular language so that the worker can 

understand its very well as it will follow the government rule of Sarvodaya - Sabka Sath - 

Sabka Vikas, it's time to rectify the fractured system of the economy we have so that there is 

no exploitation of the labours. 

 

It is public health crisis humanitarian crisis and intra to inter plight problem, as recently we 

have seen that the accident of the people from their working place for the hometown, as the not 

know the physical distance so they are following the train lines and many of them was died in 

during the journey, there are mostly comes from unorganized sectors, as from the first case to 

till now we had a lot of time to your our mistake, as there was no utilization of time now this 

problem has a very high level, economic impact and Public Health issue has increased as a high 

level those who are the pillar of world economy, are now working on a unending journey 

towards their home. 

 

 

 

                                                             
6 Journal of Education and Practice, 2020. COVID-19 and Labour Law: New Zealand. [online] XIII (II), pp.4-9. 

Available at: <https://illej.unibo.it/article/view/10956>. 
7 Dev, S. and Sengupta, R., 2020. Covid-19: Impact on the Indian Economy. [online] Igidr.ac.in. Available at: 

<http://www.igidr.ac.in/pdf/publication/WP-2020-013.pdf>. 
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Need of the study 

There are no such concerns about the workers in our country always has to sacrifice, on behalf 

of others.  

As this large number of local communities please face many issues involved socially, 

economically and educationally to be backward group we need your support to close the 

government do not only talk about the laws but in reality this theories and the legal point of has 

to be implemented.  

 

So the issue became very much concern about the harsh reality which has been faced by the 

workers in our country they are looked as not a part of this country who has been as a citizen, 

who has the fundamental rights but there are many problems this paper will try to understand 

the issue and make recommendation to solve it.  

 

Research objective 

 First to analyse whether the current level protection which has been granted to the 

workers whether it is sufficient to protect them in the situation of lockdown, a way 

towards an epidemic?  

 Secondary in furtherance we have to looked to the scenario as not only the current 

problem but the same problem should not happen in the future this is study has try it 

best to give that the future circumstances, should not happen again.  

 Finally on the above given objectives the researcher has tried to mitigate the large issues 

and want to spread awareness between the students and other so that on the basis of 

their secondary sources it can you give a different suggestion and a new law for the 

resume of our nation.  

 

Tool of the research 

In this research paper the researcher has try to understand various tools on the basis of the 

primary and secondary sources available by the textbooks different articles, journal, e source, 

newspaper, judgement and periodically field related to it 
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Questions 

As the chart to understand the gender of the students who has responded, as according to the 

we are understating the point the around 100 students perceptive without the partiality, so that 

it can show the equal participation. 

 

 

As the first table to understand the age group of the students who has responded, as according 

to the age, researcher will understating their knowledge of laws in the particular field. 

 

Age Persons by percentage  

18 5.3% 

19 2.2% 

20 3.3% 

21 15.5% 

22 20.4% 

23 10.2% 

24 30.5% 

25 25.2% 

 

Female

Male

0

5

10

15

20

25

30

Post Graduade

Graduade
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Male

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 1 | Dec 2024        ISSN: 2581-8503 

  

I. Whether the employer should make different schemes and rules under employee’s 

standing orders, to provide a safe environment for older employees?  

 

 

Of course it should be where there are discrimination in employment act the discrimination 

should representing and removed so that bonafide occupation, can be generated they should 

not be a blank jacket rule but for them to stay home is more important as their immunity is less.  

 

II. Whether justice will be served to the worker, as justice is delayed not denied?  

 

 

There was a mixed Response on this, which shows the harsh reality, of our nation. 

 

 

 

50%
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Students
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III. Whether the current labour legislations are enough to deal with his pandemic?  

 

 

 

The research shows that many of them are not know about the rights and the laws provided to 

the in our country in the awareness is less and, many a times the day to day conversation with 

these people are there but when comes to the right it is not visible, the duties are visible only 

to them, and many of them has said no because the implementation procedure in our country 

is not as good as we need it right now, there was a suggestion given by a student is that ''you 

get a right only when the media opens the eyes of the government''. 

 

IV. Whether the citizens should look at it as empathetic or sympathetic issue?  
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V. Whether the employer should provide the necessary arrangement of livelihood to the 

workers?  

 

 

 

VI. Whether the employer is liable to provide a safe workplace, or its employee own duty?  

 

 

Yes as there are many laws like factories act 1948 which are against occupational hazards and 

occupational safety and health act.  

 

Students
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As the recent gas law happened in the Andra Pradesh Visakhapatnam, where death take away 

many lives, the Strict liability, principle of Ryland Vs Fletcher of 18690, will be applied.  

 

VII. Whether you will take accountability as employer and if you find out that your 

employee is a sick person and makes it impact other to what are the liabilities you will 

take?  

 

As combining the all the answer it shows that we don't have repeatedly checking equipment as, 

to prevent infection with the most suitable looking at our business interest as well as reasonable 

possibility to slow down infection I will be you work more as a Watchdog, for employees to 

be self identify the workplace as well as their health can be remain in good manner.  

 

VIII. Whether is it necessary to allow every employee to work from home?  

 

 

Students0
20
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80
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Strongly 
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Every factory and industry has there is need for job is differently there is no Universal principle 

which applied to all the employees however as an employer I will try my best and encourage 

the employee to work from remote basis.   

 

IX. Many of the workers are come from unorganized sector, whether the employer are 

allowed to extend the laws to them?  

 

You cannot change terms without any 

collective bargaining with representation, 

as it was there for peaceful settlement 

between the Union and the management, 

first of all the most important basic needs 

should be provided to them, as we have to 

fight against covid-19, not from those 

people suffering from it or get suffer from 

it.  

 

X. What you will do as employer for the regulatory compliance by the employees?  

 

 

 

 

 

 

 

 

 

 

 

 

As all are talking about social distancing where alternative work station and sitting arrangement 

will be provided, try to avoid overcrowding in places like Elevators and personal hygiene, 

cleanliness to be provided by hand sanitizer, time shifting gap between them, carry their own 

food, importantly mandatory health checkup should be there so that the temperature is 
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screening can be done and all the worker in their phone should have to Aarogya Setu App, as 

visitor should not be allowed, at last we avoid taking out of the building.  

 

All these 10 questions were answer, by these students its shows that they are aware about the 

laws, but when it comes for implementation, they take their hands behind, as by making them 

aware about the laws, they did not want to come forward.  

 

Laws 

“Inter-State Migrant Workmen Act, 1979, only law for migrant workers, is on the way to being 

scrapped by the Modi authorities as part of its agenda of labour reform.”8 

It is to be merged with the Labour Code, which is an instrument to damage the hard-won rights 

of the working class. 

 

Having suffered two months of the lockdown besides work, Adivasi migrant people will return 

home- But they are totally ‘invisibilised’ in the government policies in the package deal 

announced. 

 

The functioning of Public Distribution System in Adivasi areas, specifically in the  hilly 

regions, is generally irregular. 

 

Now, at the time of lockdown, floor reviews factor to a looming emergency of starvation and 

starvation in many Adivasi areas. 

 

The Central authorities gave permission for “Mahatma Gandhi National Rural Employment 

Guarantee Scheme”9 work only from April 20- At present, there are hardly any MGNREGA 

works in Adivasi areas. 

 

Section 2 (KKK) of IDA, conveys that enterprise is unable to furnish employment due to the 

natural calamity it will come under layoff. 

 

                                                             
8 Kolte V, 'A Study On Challenges Faced By Employees For Work From Home In Mumbai Region During Lock 

Down Period Of Covid-19' (2020) XXI Journal of Education and Practice 

<https://www.purakala.com/index.php/0971-2143/article/view/1928> 
9 Eck, S., 2020. COVID-19 and Labour Law: South Africa. Journal of Education and Practice, [online] XVI (VII), 

pp.5-7. Available at: <https://www.iiste.org/Journals/index.php/JEP/article/view/51223>. 
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Section 25C an obligatory provision to the business enterprise who has 50 or more workers has 

to pay equal to 50% of the wage in the case of layoff workmen. 

 

Now the scenario comes, to seem to be at the employers arguments? 

Orders passed by the central government, extremely virus to disaster administration act. 

Else if there is no income is generated because of non operational work, they are not in a 

position to pay. 

 

Employers demand from the authorities some choice to some extent in their favour as carried 

out in other countries. 

 

Situation in other countries 

Fighting with the aid of Rolling out special and stimulus applications schemes. 

United Kingdom plants are getting 80% funding from the government till 3 months. 

It United States assist of $1200 for an adult, $500 for children. & 250 million dollar insurance 

towards unemployment will supply transient living allowance to their migrant people other 

benefits for jobless Chinese. 

Czech Republic give 60% of their income and who quit their operation shape is now not 

working will be entirely compensated. 

Canada is not an exception in this whole, these people who has their job due to the fact of 

covid-19 will get 2000 Canadian Dollars per month. 

Brazilian authorities will furnish $120 per month to casual workers and unemployment person 

advantage for 3 months. 

 

Law Perspective 

Indian Labour Legislation 

“Labour falls in the Concurrent List of the Indian charter and there are many laws enacted by 

means of the Centre and the states.”10 

“There are 4 primary central legislations that form the core of labour legal guidelines in India. 

 Factories Act, 1948: The fundamental goals of this act are to ensure safety measures on 

manufacturing unit premises, and promote the health and welfare of workers. 

                                                             
10 Suryawanshi, R., 2020. A Study of Impact of COVID-19 Outburst and Lockdown on Business of Small 

Proprietors and Businesses in Maharashtra State. Journal of Education and Practice, [online] XXXI(XII), pp.9-

11. Available at: <https://www.purakala.com/index.php/0971-2143/article/view/646>. 
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 The Shops and Commercial Establishments Act, 1961: It objectives to adjust hours of 

work, payment, overtime, a weekly day off with pay, different vacations with pay, 

annual leave, employment of youngsters and younger persons, and employment of 

women. 

 The Minimum Wages Act, 1948: It sets the minimum wages that need to be paid to 

skilled and unskilled labours. 

 Industrial Disputes Act. 1947: It relates to phrases of provider such as layoff, 

retrenchment, and closure of industrial corporations and strikes and lockouts.”11 

 

Against the International Commitments 

These amendments in labour laws are the spirit of the International Labour Organization’s 

‘Employment and Decent Work for Peace and Resilience Recommendation, 2017’. 

 

“It requires states to ensure marginalized organizations “freely pick employment” whilst 

rebuilding after any disaster.”12 

 

Issues Related to Indian Labour laws 

Complex Set of Laws 

 There are over 200 country laws and close to 50 central laws, and but there is no set 

definition of “labour laws” in the country. 

 The multiplicity and complexity of legal guidelines make compliance and enforcement 

difficult and lays the foundation for corruption, rent-seeking and exploitation of 

workers. 

 

Inflexible Laws 

 Indian labour legal guidelines are frequently characterized as “inflexible”. 

                                                             
11 Patnaik N, 'PSYCHOLOGICAL RESILIENCE AND COPING STRATEGIES DURING COVID-19 

PANDEMIC LOCKDOWN' (2020) XII JOURNAL OF XI'AN UNIVERSITY OF Agriculture 

<https://www.researchgate.net/profile/Neela_Patnaik/publication/341188445_Psychological_Issues_and_Stress

_on_People_in_the_Purview_of_COVID-

19_Pandemic_Lockdown/links/5eb2bc63299bf152d69de325/Psychological-Issues-and-Stress-on-People-in-the-

Purview-of-COVID-19-Pandemic-Lockdown.pdf> 
12 Grillsa, N., 2020. COVID-19 and Containment: A Dual Burden for India. Christian Journal for Global Health, 

VII (XI), pp.5-8. 
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 It has been argued that corporations (those employing greater than one hundred 

workers) dither from hiring new people due to the fact firing them requires authorities 

approvals. 

 This has restrained the increase of firms on the one hand and may want to now not 

enhance the job prospects of the workers. 

 

Applicability of Labour Laws 

 A giant range of employees that are engaged in the unorganized sector are now not 

included by way of labour guidelines and social security. 

 At current nearly 83% of India’s employees are section of the informal economy. 

 Thus, the cutting-edge framework of labour laws falls short of securing the hobby of 

all the labourers. 

 

Legislation 

India wants a covid-19 Law 

As the Adhoc rules and rulemaking is no longer possible, to balance and coordination 

between the Union and the country government. 

 

First of all we have to recognize how the lockdown beings carried out, as state authorities 

and the district authorities, are following the union ministry of Home Affairs below the 

disaster administration act of 2005, why this law, due to the fact this regulation was once 

created with the intention to provide an positive way to manage the disaster. 

 

As beneath the management of the Prime Minister, there is an authority identify the national 

catastrophe administration authority and the national executive committee which was once 

chaired with the aid of the domestic secretary. 

 

As these authority and committee on twenty fourth March 2020, issued instructions and 

beneath which government and others has workout their electricity under the epidemic 

disorder act of 1987, for in addition guidelines. 

 

AS on instance, the Health and Family Welfare Department of States has taken measures to 

impose isolation and social distancing, Directed to suspect cases and foreign Returns People 
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to continue to be at domestic and come out solely for getting access to fundamental and 

imperative services. As the Commissioner of Police greater Chennai, as other states to has 

imposed section a hundred and forty four of The Criminal Procedure Code in public places. 

As in all this time, no one element about the workers, all these people who are actually struck 

in the areas, the place there is no meals and shelter, Quarantine and cannot be observed 

through them because even though they don't have a home, again when the authority has 

extended the lockdown these major, as they have to sacrifice it, had been now not taken, and 

when the trains are booked, the conversation was no longer accomplished properly, and 

Government in front of Supreme Court, noted that due to the fact of the fake news people, 

died as the extension of lockdown till June, Government need to have thought consciously 

earlier than inserting lockdown, as the problem always confronted through decrease 

economy heritage worker. 

 

Judicial Interpretation 

The authorities informed the Supreme Court in late March that preparations had been made 

to provide temporary shelters with meals for migrant people and as of then, none of them 

used to be on the road.  But reviews have shown that hundreds continue to journey lengthy 

distances, most of them by means of foot, to escape distress stipulations or to their families.  

Meanwhile, lakhs of workers, who were established upon daily and informal labour, are 

nonetheless stranded in Mumbai and Delhi without wages. 

 

In the current of Nagreeka Exports the petitioner, they made the Prayer- to quash authorities 

of India Orders / notifications directing payment of and personnel during lockdown, the 

Matter is pending , Before the Honorable Supreme Court, secondly there was another case 

felid on the identical Prayer, in 22.04.20- to date of filing, Ficus Pax(Private Limited)- 

petitioner, It indicates that the organisation do not desire to pay the salary, of path there may 

additionally be realistic reason for doing so however the duty first come in the favour of 

Employee. 

 

Third case- date of filing 17.04.20, National Alliance journalist is a petitioner, they made 

the Prayer- suspending all retrenchment, profits cuts and sallied orders by using media 

homes in opposition to the its employee until in addition orders, Current popularity – 

pending. 
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New Legal Knowledge Curriculum 

The post-pandemic duration should see considerable will increase in public expenditure on 

Education and Health, specially fundamental and secondary fitness together with for the city 

and rural poor.  It ought to imaginatively additionally consist of care work, together with of 

 Old, 

 Disabled and unwell persons, 

 Educational activities, and • Ensuring public offerings in slums. 

Additional resources, we estimate, would suffice to finance the organization of 5 universal, 

justifiable, quintessential monetary rights:  

1. The right to food  

2. The right to employment 

3.  The right to free public fitness care 

4.  The proper to free public schooling and  

5. The right to a living old-age pension and incapacity benefits.   

The damaged economy must be rebuilt in methods to ensure lifestyles of dignity to the 

most deprived citizen. 

Allowing migrant travel in a protected way via educate that gives for the necessary physical 

distancing is the least that the authorities can do. 

 

Steps to Be Taken 

Short-Term Step 

With admire to Covid-19 pandemic, the central and nation governments in India should 

comply with what most governments have carried out across the world. 

The government should companion with the enterprise and allocate a percentage of the GDP 

towards sharing the wage burden and ensuring the health of the labourers. 

 

Long-Term Steps 

The government has proposed four labour codes: 

 Labour Codes on Wages 

 Labour Code on Industrial relations 

 Labour Code on Occupational safety, health and working conditions 

 Labour Code on Social Security and Welfare 

These must be surpassed through the parliament as soon as possible. 
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Labour laws applicable to the formal area must be modified to introduce a most efficient 

aggregate of flexibility and security, and to be introduced to informal section of the society. 

Make the compliance of working prerequisites guidelines more fine and transparent. 

 

Conclusion 

For sustainable industrial boom in India, there is a want for holistic labour legal guidelines 

reforms, which would allow firms to expand, whilst keeping the activity of labours intact, 

thereby ensuing in the formalization of the Indian economy. 

 

As at the stop of the day growing cases of the virus is no longer solely worried for unique area, 

but also human society at large there must be a countrywide strategy, final desirable have to be 

done, no longer only via the authorities however additionally non secular education, human 

beings seem toward them with faith, there is no need to  get in a gathering, everybody is aware 

of how to use a perfect network, however this time is no longer in personal favour, however 

government as a public trustee, work for the Public, as well as if its proved this was China’s 

fault it  be liable for Absolute Liability  barring exception, all the precept of it  be followed, 

due to the fact humanity is crying out of his heart. 

 

“Judges Can't Sit In Ivory Towers Blindfolded To Miseries Of Citizens. This is not an 

emergency. The fundamental rights are not suspended. Yet, the judiciary has suspended the 

effective enforcement of fundamental rights, Senior Adv. Dushyant Dave” 
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