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ABOUT WHITE BLACK LEGAL 

 

White Black Legal – The Law Journal is an open-access, peer-reviewed, and refereed legal 

journal established to provide a scholarly platform for the examination and discussion of 

contemporary legal issues. The journal is dedicated to encouraging rigorous legal research, 

critical analysis, and informed academic discourse across diverse fields of law. 

 

The journal invites contributions from law students, researchers, academicians, legal 

practitioners, and policy scholars. By facilitating engagement between emerging scholars and 

experienced legal professionals, White Black Legal seeks to bridge theoretical legal research 

with practical, institutional, and societal perspectives. 

 

In a rapidly evolving social, economic, and technological environment, the journal endeavours 

to examine the changing role of law and its impact on governance, justice systems, and society. 

White Black Legal remains committed to academic integrity, ethical research practices, and the 

dissemination of accessible legal scholarship to a global readership. 
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AIM & SCOPE 

 

The aim of White Black Legal – The Law Journal is to promote excellence in legal research 

and to provide a credible academic forum for the analysis, discussion, and advancement of 

contemporary legal issues. The journal encourages original, analytical, and well-researched 

contributions that add substantive value to legal scholarship. 

 

The journal publishes scholarly works examining doctrinal, theoretical, empirical, and 

interdisciplinary perspectives of law. Submissions are welcomed from academicians, legal 

professionals, researchers, scholars, and students who demonstrate intellectual rigour, 

analytical clarity, and relevance to current legal and policy developments. 

 

The scope of the journal includes, but is not limited to: 

 Constitutional and Administrative Law 

 Criminal Law and Criminal Justice 

 Corporate, Commercial, and Business Laws 

 Intellectual Property and Technology Law 

 International Law and Human Rights 

 Environmental and Sustainable Development Law 

 Cyber Law, Artificial Intelligence, and Emerging Technologies 

 Family Law, Labour Law, and Social Justice Studies 

 

The journal accepts original research articles, case comments, legislative and policy analyses, 

book reviews, and interdisciplinary studies addressing legal issues at national and international 

levels. All submissions are subject to a rigorous double-blind peer-review process to ensure 

academic quality, originality, and relevance. 

 

Through its publications, White Black Legal – The Law Journal seeks to foster critical legal 

thinking and contribute to the development of law as an instrument of justice, governance, and 

social progress, while expressly disclaiming responsibility for the application or misuse of 

published content. 
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SOCIAL PROTECTION FOR THE UNORGANIZED 

SECTOR (2004, 2005, 2007, AND 2008) 
 

AUTHORED BY – N. PRABAVATHI  

 

 

ABSTRACT 

In India, the number of unorganized employees has been steadily growing over the years and 

accounts for about 93% of the workforce. There's a claim that India's long-standing casual 

social safety net and useful resource system, which is broadly aimed at the most disadvantaged 

individuals in society, progressively and inevitably deteriorated. The efforts ought to be 

centered and large enough to cover the increasing number of unorganized workers. Meal 

security, dietary protection, health safety, housing protection, employment safety, earnings 

safety, life and accident protection, and old age security are taken into consideration to be the 

main protection demands of unorganized workers. With a focal point in the years 2004, 2005, 

2007, and 2008, this file analyzes the adjustments in social safety for India's unorganized sector.   

 

Keywords: Unorganized zone; social security; fitness protection; antique age safety; 

unorganized workers  

 

INTRODUCTION: 

India's unorganized region, encompassing a sizable majority of the workforce, has traditionally 

confronted large vulnerabilities due to the lack of formal social safety protections. Recognizing 

this crucial gap, the Indian authorities initiated numerous social security schemes. Between 

2004 and 2008 aimed toward presenting primary welfare and security to this segment. These 

projects represented an essential step towards inclusive growth and aimed to mitigate the risks 

associated with contamination, poverty, and unemployment for vulnerable populations. One of 

the early schemes changed into the Rashtriya Sathya Bima Yojana (RSBY), launched in 2008.  

 

RSBY supplied medical health insurance to households below the poverty line in the 

unorganized Region. By means of imparting cashless treatment at empaneled hospitals, RSBY 

aimed to lessen out-of-pocket health costs and protect families from monetary shocks because 

of clinical Emergencies. This scheme changed into a landmark achievement as it applied the 
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era and smart Cards to streamline access to healthcare offerings.  Constructing upon this 

momentum, the authorities added other schemes targeting unique vulnerabilities. The Indira 

Gandhi country-wide antique Age pension scheme (IGNOAPS) furnished a modest monthly 

pension to aged people below the poverty line. This scheme aimed to offer a primary stage of 

economic protection to vulnerable senior residents who frequently lack any other source of 

income. Further, the national circle of relatives benefit scheme provided a one-time payment 

to families upon the demise of the primary breadwinner.  Even though those schemes laid the 

muse for social security within the unorganized area, they confronted several challenges: 

restrained cognizance, complex enrollment processes, and inadequate infrastructure regularly 

hindered their effective implementation. Moreover, the level of benefits furnished is frequently 

Insufficient to offer adequate protection against the dangers faced via workers. Over time, the 

authorities have tried to address these barriers via changes and Expansions of those preliminary 

schemes.    

  

What does the organized area mean?  

The organized sector represents all of the businesses, industries, and establishments registered 

with the government running under a felony framework. This sector offers personnel job safety, 

constant wages, and other blessings consisting of a provident fund, medical insurance, and paid 

leave.   

  

CHARACTERISTICS OF THE PREPARED REGION 

The key characteristics of the prepared region are listed under:   

1. The groups are registered below the authorities' rules formally.   

2. Personnel are furnished with task protection.    

3. The employees have constant running hours.    

4. Employees are supplied with provident finances, pensions, medical insurance, and 

gratuity.   

5. Personnel receive normal salaries.    

6. The agency gives a secure and regulated work environment.    

7. Significance of the organized sector    

8. The significance of the prepared quarter is indexed below:   

9. The organized quarter contributes to the monetary development of a kingdom.   

10. Offers security and stability to the people   
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11. Promotes a better painting culture, resulting in better productivity    

12. Allows for tax collection    

13. Examples of the prepared region   

14. The full-size examples of the prepared zone are   

15. Government jobs like railway, banking, and postal offerings    

16. Non-public area corporations   

17. Instructional institutions    

18. Health area, on the one hand, in which the prepared sector provides significant 

advantages to the personnel, the employment variety is relatively small, in growing 

nations like India.      

  

What does the unorganized quarter mean?   

The unorganized region represents corporations now not registered with the government and 

don't comply with labor laws. Any small-scale corporation that employs a massive team of 

workers belongs to the unorganized sector.  

  

CHARACTERISTICS OF THE UNORGANIZED QUARTER 

The important characteristics of the unorganized quarter are indexed under:   

1. Groups aren't registered with the government.    

2. Task security isn't offered to employees.   

3. There is an opportunity for abnormal waft of earnings.    

4. The employee blessings are constrained.   

5. Many roles contain lengthy running hours    

6. No proper painting tradition   

 

INSTANCE OF THE UNORGANIZED SECTOR 

The sizable examples of the organized area are   

1. Agriculture    

2. Creation    

3. Avenue providers    

4. Home help    

5. Small save proprietors    

6. Daily wage people    
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Tasks taken by the government for the unorganized area 

The unorganized zone has been dealing with demanding situations to the laws implemented by 

the government. But, for the past few years, the government and policymakers have labored to 

establish some upgrades within the sector and provide a few remedies to the people.    

 

The projects taken through the authorities for the unorganized area are indexed below:   

1. E-sham portal for the welfare of the unorganized zone employees.   

2. The Mahatma Gandhi Countrywide Rural Employment Guarantee Act (mega) offers 

rural people 100 days of assured wage employment.    

3. PM Shram Yogi Dhan Yojana, which is a pension scheme for the employees    

4. Rashtriya Sathya Bima Yojana, which is a medical insurance for the workers     

 

What is the difference between an organized and an unorganized zone?   

The differences between a prepared and unorganized area are very wonderful. Each of them 

has special working systems and rules.    

 

The key variations between a prepared and unorganized quarter are referred to in the 

desk underneath:     

 Organized Zone                                     Unorganized Quarter  

1. Registered with the government                 1. Now not registered with the government   

2. Excessive activity safety                            2. Exact job protection   

3. Constant and normal wages                        3. No ordinary flow of income   

4. Worker blessings                                         4. No employee advantages   

5. Banks, colleges                                            5. Street vendors, farmers   

 

TROUBLES & DEMANDING SITUATIONS FACED THROUGH THE 

UNORGANIZED SECTOR 

Definition & significance of unorganized sector: - 

The unorganized region has grown through leaps & bounds over time. In India, the term 

"unorganized area" is commonly used in all legitimate information & analyses. Adjustments in 

trade & era, observed with the aid of more worldwide linkages among nations, led to a risk to 

employees' income & are especially conventional in growing international locations, as there 

may be a rapid enlargement of the unorganized sector because of a growth in employment of 
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low-quality & India is not any exception. In keeping with Kenneth King, the unorganized 

region of wooded area fringes. The unorganized zone could be described as a part of the team 

of workers who have not been capable of arranging in pursuit of a common goal because of 

constraints, including.   

1) informal nature of employment.   

2) lack of knowledge & illiteracy.   

3) small size of establishment with low capital investment in line with the individual hired.   

4) scattered nature of establishments.   

 

TROUBLES OF THE UNORGANIZED REGION: 

No social safety:  

The idea behind the concept of social protection is that the state shall be responsible for 

protecting its citizens against certain contingencies of life. The simple principle of social 

security implies collective movement via the network to help a member against misfortunes 

and wishes he can't meet together with his very own resources. It's miles based on commercial 

enterprise ethics, “ideals of human dignity and social justice.”   

In line with the ILO, “social security is the protection which society offers for its contributors 

through a chain of public measures towards the economic and social distress resulting from 

sickness, maternity, employment harm, unemployment, invalidity, old age, and loss of life. 

These measures are also of exquisite significance to a rustic that is on the way to large-scale 

industrialization, as they enhance personnel’s morale by means of supplying a sense of security 

to them towards various commercial dangers.”   

Social protection is of extremely good importance to developing and underdeveloped 

international locations that intention at big-scale speedy industrialization. It helps in enhancing 

the morale of labor via imparting a sense of safety to them towards diverse commercial hazards, 

occupational sicknesses, and any other sorts of unfair practices.   

 

Legislative protections:  

India has enacted several social security legislations. However, a majority of these legislations 

are carried out only to prepared exertions because of their energy and unionism. All 

unorganized workers are disadvantaged of the blessings of those legal guidelines. The legal 

guidelines given below are a summary of some of the law that provides social safety.   
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1. Personnel’ provident fund & Miscellaneous Provisions Act, 1952:  

The primary purpose of the pf fund is to help employees save a fragment in their earnings 

every month, a good way to use the same in the event that the employee is temporarily or 

not fit to work or at retirement. Employers and personnel each contribute 12% of wages in 

contribution debts. The advantage of this act is confined to organized exertions.   

2. Personnel State Coverage Act, 1948 (hereinafter ESI): to offer health care and cash 

benefits in the case of illness, maternity, and employment injury.   

3. Price of Gratuity Act, 1972: to offer for the fee of gratuity on ceasing to hold office. The 

benefits of those acts are confined to prepared labor. Social security is a human right have 

to be managed by all unorganized workers.  

No reimbursement application: the advent of various dangerous equipment, excessive rise in 

creation, unguarded machinery, diverse poisonous chemical compounds, coal dirt, lime dust, 

and crude substances for artificial generation ends in a significant number of tragic deaths of 

many unorganized workers because the operating condition is extremely extreme as compared 

to those of prepared sectors.   

Furthermore, the know-how of occupational fitness and protection is negligible for the 

employees of the unorganized sectors. Each employee wishes for a secure activity and wants 

to get repayment for the expenses he has incurred. This is a requirement that wishes to be 

fulfilled through the organization, whether or not it's miles small scale or massive-scale. In any 

case, an agency’s success depends on its personnel. Consequently, the protection of personnel 

and their protection is a pinnacle priority of a corporation. As a consequence, a milestone law 

was introduced in India named “the Employees' Compensation Act, 1923.” earlier this act was 

referred to as the workmen repayment act, 1923. This act gives repayment for workmen in 

cases of commercial injuries/occupational diseases resulting in disablement or death in the 

current quarter. The unorganized exertions are overwhelming in terms of their range, and 

therefore, they are exempted from this regulation additionally.   

 

Lack of confidence of process:  

The unorganized zone faces simple constraints, including the informal nature of employment. 

As discussed above, prima facie, those acts applied to the unorganized quarter as well, but due 

to the lower number of employees in any enterprise, as given in the laws, unorganized 

employees had been exempted. Social safety can be described as “the supply of blessings to 

families and individuals via public or collective arrangements to protect against low or 

declining preferred levels of dwelling arising from some primary dangers and needs. There are 
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innumerable illustrations of losing employment in unorganized sectors because of immaterial 

reasons. Numerous legal commitments have been mentioned to prevent embarrassment within 

the profession, even though most of the people of these legal conventions are related best in 

prepared sectors.   

 

Section 25g of “The Economic Disputes Act, 1947” lays down the procedure of retrenchment. 

Wherein any workman in an industrial establishment, who's a citizen of India, is to be 

retrenched and he belongs to a selected category of workmen in that established order, in the 

absence of any settlement among the business enterprise and the workman in this behalf, the 

corporation shall primarily retrench the workman who turned into the last person to be 

employed in that category, unless for reasons to be recorded the organization retrenches every 

other workman. The business enterprise is likewise required to maintain a seniority list of the 

workmen. The machine of closing in, first out, is to be observed in retrenching workmen. Even 

as affecting retrenchment of the workmen, it's miles obligatory on the part of the organization 

to pay retrenchment reimbursement at the rate of 15 days' wages (for each completed year) to 

be calculated at the closing drawn income of a worker. The calculation of reimbursement is to 

be primarily based on the date of appointment, and in case a worker has completed 240 days, 

he might be entitled to fifteen days of retrenchment repayment besides one month’s notice or 

salary in lieu thereof as though he has worked for twelve months. 240 days includes Sundays 

or off days in addition to festival or country-wide vacations.   

  

Low wages and no strength of bargaining:  

Minimum wages maximum of the time observes to people running below the purview of the 

prepared sectors or formal sectors. Some other hard work regulation, “the Minimum Wages 

Act, 1948,” is the solution for the query, “what sets the security of primary needs of 

employees?” This act is legally non-binding, however, statutory. Fee of wages below the 

minimum salary charge amounts to compulsory exertions. Wage forums are set up to study the 

industry’s potential to pay and attach minimum wages such that they at least cover a family’s 

requirements of calories, shelter, clothing, training, medical help, and enjoyment. Below the 

law, salary rates in scheduled employment range across states, sectors, competencies, regions, 

and occupations owing to variations in expenses of residing, regional industries' capacity to 

pay, intake styles, and so forth.   
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No exchange union to position their demands:  

The most variety of casual workers do not have any information about the life and rules of labor 

unions. Concurrently, many people of unorganized sectors, like the union of agricultural 

workers, brick workers, hosiery people, production employees, fish and woodland workers, 

domestic workers, Biri rollers, sex employees, and liquor save employees, have joined Creative 

Spirit Munch and shanghaied khurta shriek sang rami Mancha, with the unorganized sector 

assembled underneath one platform. “The alternate union act, 1926” is an act that offers for the 

registration of alternate unions and, in positive respects, defines the law regarding registered 

exchange unions. While it is expedient to provide for the registration of alternate unions and, 

in positive respects, to define the regulation referring to registered trade unions.  A prepared 

worker who's a member of any exchange union feels very secure. The union affords him a 

possibility to gain his objectives.  

A union protects the financial interests of the employees and ensures a reasonable wage for 

them, so it improves the monetary lot of employees through securing higher wages, bonuses, 

allowances, perquisites, and so on. The union additionally offers (in certain instances) cash 

help at the time of sickness or termination of a process. Whereas an unorganized employee who 

is not a member of a union due to his much less power feels insecure about dropping his activity 

and coffee wages and faces exploitation within the workplace with the aid of the organization.   

 

Maximum employees are dwelling in unhygienic situations:   

They live in unsanitary situations and likewise battle with sewer seepage, overflowing drainage 

systems, flooding, and storms. They stay in a slum location. The facilities, which include 

washing, urinal, and restroom facilities at work, are discovered to be well-known. It could be 

stated that no such facilities have been provided to people within the industries. If we speak 

approximately prepared labor, they may be blessed with the Factories Act, 1948,” section 

eleven guarantees the cleanliness in the manufacturing facility. It must be visible that a 

manufacturing unit is stored easily and that it's miles free from effluvia arising from any drain, 

privy, or other nuisance.   

 

Prolonged hours of labor:   

Long hours of work and no breaks in the unorganized quarter, beyond the hard work and 

regulatory norms, are fashionable in India. In the agricultural quarter, there aren't any fixed 

hours of work, as there are no legal guidelines to behave as tips for the running conditions of 

agricultural people, however they may be given again in “the factories act, 1948.” each person 
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(a person who has finished 18 years of age) cannot paintings for greater than forty eight hours 

in a week and not extra than 9 hours in a day. In keeping with phase 51 of the act, the spread 

over should no longer exceed 10 1/2 hours.   

 

Harassment problems in the workplace for girls:   

Sexual harassment is a large problem that occurs at the administrative center. A safe place of 

work is ladies’ legal right, but it has not been noted. They still revel in a wide variety of bodily 

and psychological ailments because of eve-teasing and sexual harassment. Despite the fact that 

turned into enacted in 2013, the female continues to be assaulted at their place of work.   

 

Seasonal employment:  

The people are hired as seasonal employees. They're employed only for a particular season and 

remain unemployed all through the closing yr. Employment is best for 3-4 months. In India, 

the Mahatma Gandhi Countrywide Rural People Employment Guarantee Act, 2005, aims to 

provide employment security via guaranteeing at least a hundred days of work in the most 

backward districts of the country for individuals who can perform manual labor.   

 

Lack of confidence because of natural disasters:   

There are many natural disasters like floods, droughts, earthquakes, famine, etc., which also 

have a devastating effect on the casual sectors. Herbal disasters do not wipe out the productive 

base of the casual area but can also have an effect on the restricted family property of the owner.   

Special legislation: there are some special legal guidelines designed most effectively for the 

unorganized class. Some of the ones are   

1. Agreement Labor (Law & abolition) Act, 1970—it aims to modify the employment of 

the settlement hard work in each establishment employing twenty or more workmen, and 

additionally to offer for its abolition in certain situations.   

2. Inter-nation migrant workmen (law of employment and conditions of service) act, 

1979—an act to offer for the employment of interstate migrant workmen and to offer for 

their conditions of service.   

3. Cine-employees welfare fund act, 1981 – an act to provide for the financing of sports to 

sell the welfare of certain cine employees. "cine-worker" manner an person who has been 

employed in connection with the production of no longer much less than five characteristic 

films to work as an artiste (along with actor, musician, or dancer) or to do any work, skilled, 

unskilled, guide, supervisory, technical, artistic, or in any other case, and whose 
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remuneration with recognize to every of any five function movies has no longer handed 

Rs. 1600 in keeping with month within the case of monthly charge and Rs. 8000 in which 

such remuneration has been by manner of a lump sum.   

4. Iron ore mines, manganese ore mines, and chrome ore mines. Labor Welfare Fund 

Act, 1976—an act to offer for the financing of sports to improve the welfare of men and 

women employed within the iron ore mines, manganese ore mines, and chrome ore mines.   

5. Limestone and dolomite mines labor welfare fund act, 1972—an act to provide for the 

levy and series of a cess on limestone and dolomite for the financing of sports to improve 

the welfare of men and women hired in the limestone and dolomite mines.   

6. Mica Mines Labor Welfare Fund Act, 1946—an act to constitute a fund for the financing 

of activities to improve the welfare of hard work employed within the mica mining 

industry.   

7. Beedi employee’s welfare fund act 1976—an act to provide for the financing of measures 

to promote the welfare of men and women engaged in beedi establishments.   

8. Building and other production employees (regulation of employment and situations 

of provider) act, 1996—an act to alter the employment and condition of provider of 

constructing and different production employees and to offer for their protection, fitness, 

and welfare measures and for other topics linked therewith or incidental thereto.   

 

PROBLEMS & DEMANDING SITUATIONS FOR UNORGANIZED 

EXERTIONS: 

The running situation in the workplace isn't always excellent in India; employees are always 

frustrated, & the employee incentive system isn't true. As we recognize that the guy is, through 

nature, an organic machine, not a mechanical one, the input of energy, including food, water, 

and so on, is converted by means of him into an output of behavior. This conduct is determined 

by using the relationship between his traits as a natural system & the surroundings in which he 

moves.   

 

The unorganized hard work pressure faces the subsequent issues & challenges:   

1) Insufficient hard work laws.   

2) No social safety.   

3) assured minimal wages.   
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4) bonded exertions (they don’t bitch about this due to the fact that if they do, their grasp 

may get rid of them thinking about their lack of expertise).   

5) toddler's hard work.   

6) Operating women's difficulty of harassment at the place of business.   

7) low literacy among them.   

8) low incomes, which they don’t bitch about.   

9) vulnerable to diseases.   

10) pain or damage from bodily overextension, repetitive manual tasks, or working in 

upward positions.   

11) exposure to molds, fungi & chicken or rodent droppings.   

12) exposure to guide wood dirt, asbestos paints, solvents & other toxic chemical 

substances or substances. Thirteen) noise.   

13) restricted areas.   

14) avenue.   

15) operating at heights.   

16) slips, trips & falls.   

17) shift work or prolonged workdays.   

 

UNORGANIZED AREA EMPLOYEES' SOCIAL SECURITY BILL 2004: 

The unorganized region employees' social security invoice, the unorganized quarter workers' 

social security bill, aimed at providing social protection to workers inside the unorganized area, 

underwent several trends. Although the exact invoice titled "social protection for the 

unorganized area invoice 2004" isn't easily available, a similar invoice, the unorganized quarter 

workers' social security invoice, 2007, was brought within the Rajya Sabha on September 10, 

2007. This bill provided for an enabling framework for welfare schemes focused on 

unorganized zone people.   

 

PROVISIONS 

Registration of employees: every unorganized region worker would be registered by means 

of the district administration and issued a transportable clever card sporting a unique identity 

number.   

Welfare schemes: the principal authorities could formulate welfare schemes for unique 

sections of the unorganized sector people concerning existence and disability cover, health and 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 5 | March 2026         ISSN: 2581-8503 

Page | 55   

maternity benefits, old age protection, and other advantages.   

 

State-stage schemes: national governments could formulate welfare schemes related to 

provident funds, employment damage benefits, housing, educational schemes for kids, ability 

upgradation of people, funeral help, and retirement homes.  

  

ADVANTAGES 

Existence and incapacity cover: economic assistance in case of death or disability.   

Fitness and maternity benefits: medical care and monetary aid for the duration of maternity.   

Vintage age safety: pension or financial help for employees over 60 years old.   

 

SOCIAL PROTECTION SCHEMES FOR EMPLOYEES WITHIN THE 

UNORGANIZED ZONE 

Consistent with the survey carried out with the aid of the countrywide pattern survey 

organization (NASSO) in 2004-05, 433 million employees were inside the unorganized zone, 

which constituted about ninety-four% of the total hard work pressure. Spotting the need to 

provide social security to unorganized people, irrespective of their informal or formal 

capability, the authorities have enacted the Unorganized Employees’ Social Safety Act 2008. 

The act provides for the constitution of the countrywide social safety board to suggest social 

protection schemes, viz., existence and incapacity cover, fitness and maternity blessings, 

vintage age safety, and any other benefit as may be determined by the authorities for 

unorganized people.  

  

The government released the Rastriya Swarthy Bima Yojana for bpl families (a unit of five) in 

the unorganized zone on 01.10.2007. The scheme supplying for smart card-based, totally 

cashless health insurance of Rs. 30,000/- in line with family in line with annum on a family 

floater basis became operational on 01.04.2008. More than 2. Fifty-one crore households had 

been blanketed beneath the scheme as of 31.10.2011. To provide dying and incapacity cover to 

rural landless households between the ages of 18 and 59 years, the authorities launched the 

‘Aam Admi Bima Yojana’ on 02.10.2007. More than 1.78 crore lives were protected under the 

scheme as of 31.07.2011.  

 

The Indira Gandhi countrywide vintage age pension scheme offers an antique age pension of 
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rs.200 per month to men and women above the age of 60 years. For the humans above the age 

of 80 years, the quantity of pension has been raised to Rs. 500 per month. The authorities is 

enforcing numerous other employment technology/social protection schemes for workers 

within the unorganized sector, which includes Swarn Jayanti gram Saroja yojana, swarm 

Jayanti shaharith roar yojana, high minister’s employment technology programmed, mahatma 

Gandhi national rural employment guarantee act, 2005, handloom weavers’ complete welfare 

schemes, handicraft artisans’ complete welfare schemes, pension to MasterCraft persons, 

country wide scheme for welfare of fishermen and education and extension, Janani Suraksha 

yojana, country wide own family advantages scheme, Jayshree Bima yojana, and new pension 

schemes (Saalman scheme) thru various ministries/departments. The government has 

constituted a welfare fund to offer welfare measures to the beedi people and their own families.  

Those consist of health care, housing help, education for children, group insurance, and many 

others.   

 

UNORGANIZED AREA WORKER’S SOCIAL SAFETY INVOICE 2005: 

The unorganized region people's social security bill, 2005, was drafted through the national fee 

for organizations within the unorganized area (necks) to provide regular insurance for 

unorganized workers. This bill aimed to deal with the social protection wishes of employees in 

the unorganized sector, who account for a considerable part of India’s workforce.   

 

PROVISIONS 

Time-honored coverage: the invoice proposed general coverage for unorganized people, 

providing them with social protection benefits.   

National social safety scheme: the necks endorsed a country-wide social security scheme, 

which would contain annual financial contributions from people, employers, and the authorities 

to the welfare budget.   

 

BENEFITS: 

Fitness and maternity benefits: hospitalization charges up to Rs. 15,000, maternity-

associated prices of Rs. 1,000, and Rs. 50 in line with the day for 15 days of hospitalization.   

Existence coverage: Rs. 25,000 in case of the earning head of the household's loss of life.   

Vintage age safety: a monthly pension of Rs. Two hundred for below-poverty-line workers 

above 60 years. Challenges and boundaries   
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Heterogeneous character: the bill becomes criticized for no longer considering the 

heterogeneous man or woman of the unorganized region, which incorporates various sub-

sectors with distinct wishes.   

Limited scope: the bill's scope became confined, and it did not provide comprehensive social 

protection insurance for all unorganized workers.   

Implementation: The implementation of the invoice's provisions became a substantial task, 

and it required effective coordination among government companies and different 

stakeholders.   

 

SOCIAL SECURITY INVOICE FOR UNORGANIZED WORKERS: 

Rajya Sabha  

The countrywide advisory council has these days forwarded the draft of a proposed 

“unorganized sector employees’ social safety bill, 2005” to the authorities of India. The draft 

is intended to address a social protection system for unorganized people. It, inter alia, proposes 

to redefine “worker” to allow you to encompass all forms of unorganized workers in the 

definition of people and to provide them with social safety, including medical insurance, 

maternity benefits, and pensions. The draft bill seeks to attain the people through workers 

facilitation centers to be set up and supervised by way of the facilitating corporations, which 

could encompass submit offices, cooperative societies, microfinance institutions, trade unions, 

district and village panchayats, and concrete local bodies.   

 

UNORGANIZED QUARTER PEOPLE'S SOCIAL SAFETY BILL 2007 

The unorganized employees' social protection bill, 2007, changed into introduced within the 

Rajya Sabha to provide social security to employees in the unorganized zone.   

 

PROVISIONS 

1. Registration of employees: registration of unorganized region employees to facilitate 

get right of entry to social protection advantages.   

2. National social safety board: established order of a countrywide social protection 

board to advocate the authorities on social security guidelines for unorganized 

employees.   

3. Welfare schemes: formula of welfare schemes for unorganized workers, inclusive of 

lifestyles coverage, medical health insurance, and antique-age pension.   
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4. Funding: investment for social safety schemes might come from the important 

authorities, state governments, and contributions from people and employers.   

 

ADVANTAGES 

1. Existence coverage: financial assistance in case of death or disability.   

2. Health insurance: hospital therapy and monetary guide for health-related expenses.   

3. Vintage-age pension: a financial guide for employees 60 years old.   

 

UNORGANIZED SECTOR EMPLOYEES' SOCIAL  

SAFETY INVOICE 2008 

The unorganized workers' Social Protection Act, 2008, was enacted based on this invoice, 

offering a framework for social safety benefits to unorganized area people in India. 

Unorganized Sector Employees' Social Security Bill 2008, the unorganized people' social 

security act, 2008, presents social protection benefits to employees in the unorganized sector 

in India.   

 

PROVISIONS 

Registration of employees: registration of unorganized quarter workers to facilitate access to 

social security benefits. Country-wide social protection board: established an order of a 

national social safety board to advise the authorities on social safety regulations for 

unorganized people.   

Welfare schemes: method of welfare schemes for unorganized employees, together with life 

insurance, medical health insurance, and old-age pension.   

 

ADVANTAGES 

1. Life insurance: monetary help in case of death or disability.   

2. Medical health insurance: hospital therapy and monetary help for fitness-related 

expenses.   

3. Antique-age pension: economic aid for employees 60 years.  

 

Implementing government   

1. Countrywide social safety board: advises the government on social safety regulations 

and schemes.   
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2. Country-stage boards: enforce welfare schemes on the state level.   

 

UNORGANIZED WORKERS’ SOCIAL SECURITY ACT, 2008 

According to the unorganized people’ social security act, 2008, the government is required to 

provide social security to the workers of the unorganized area, consisting of companies and 

street-side people, with the aid of formulating suitable welfare schemes on matters regarding 

lifestyles and incapacity cover, health and maternity benefits, old age safety, and many others.   

 

Unorganized region employees in India 

The term "unorganized worker" has been described underneath the code on social protection, 

2020, as a home-based employee, self-employed worker, or wage worker within the 

unorganized quarter and consists of a employee within the organized area who isn't always 

included by way of the commercial disputes act, 1947, or chapters iii to vii of the code, i.e., 

employees provident fund, employees' nation coverage company, gratuity, maternity benefit, 

and worker's repayment.   

 

SOCIAL PROTECTION SCHEMES 

Lifestyles and incapacity cover   

The existence and incapacity cover is supplied through Pradhan Mantra Jeevan Jyoti Bima 

Yojana (PMJJBY) and Pradhan Mantra Suraksha Bima Yojana (PMSBY). Pmjjby is to be 

made available to the human beings within the age group of 18 to 50 years having a bank/submit 

office account who give their consent to enroll in/allow vehicle debit. Risk insurance below 

this scheme is for Rs. 2.00 lakh in case of death of the insured, due to any motive, at an annual 

top class of Rs. 436/-, which is to be auto-debited from the subscriber’s financial 

institution/publishing workplace account.   

 

The Pradhan Mantra Suraksha Bima Yojana (pesky) is also available to the people inside 

the age organization of 18 to 70 years with a bank/publish office account who provide their 

consent to sign up for/permit vehicle debit. The danger insurance beneath the scheme is for Rs 

2.00 lakh in case of accidental loss of life or overall permanent incapacity, and Rs 1.00 lakh 

for partial everlasting disability because of accident at a top rate of Rs 20 per annum, which is 

to be deducted from the account holder’s financial institution/submit workplace account 

through ‘car-debit.’   
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Ayushman Bharat Pradhan Mantri Arogya Yojana   

The Ayushman Bharat Pradhan Mantri Arogya Yojana (ABPMJY) affords an annual health 

cover of Rs. Five lakhs according to the eligible circle of relatives for secondary and tertiary 

care hospitalization, corresponding to 1949 treatment strategies throughout 27 specialties. It is 

a totally cashless and paperless scheme. The beneficiary families beneath AB-Pay were 

identified from the social financial caste census (sic) of 2011, primarily based on 6 deprivation 

and eleven occupational criteria across rural and urban regions.   

 

Pradhan mantra sham yogi man-day (pm-seem) 

 Offering antique-age protection, the government of India launched the Pradhan mantra sham 

yogi man-day (pm-seem) pension scheme in 2019. It presents a monthly pension of Rs. 3000/- 

after accomplishing the age of 60 years. The workers inside the age institution of 18-forty years 

whose monthly income is Rs. 15000/- or less and who are not individuals of self/sic/naps 

(government funded) can join the PM-Seem scheme. Underneath this scheme, a 50% monthly 

contribution is payable by the beneficiary, and an identical matching contribution is paid via 

the central government. Underneath the scheme, the fund for the government’s contribution is 

provided to Lick, being the fund supervisor.   

 

Pm avenue seller’s Atma Nirbhay Nidhi (pm sandhi) scheme 

The government released the PM Street Dealer’s Atma Nirbhay Nidhi (pm sandhi) scheme on 

June 01, 2020, to facilitate collateral-free operating capital loans to street vendors to restart 

their organizations, which have been adversely impacted in the course of the COVID-19 

pandemic.   

 

E-sham portal 

The government had launched the e-sham portal in August 2021, intending to create a 

countrywide database of unorganized people and facilitate the transport of social security 

schemes/welfare schemes to the unorganized employees, inclusive of companies and street-

side dealers. Facilitate the gain of social safety schemes to the e-sham registrants, the e-sham 

portal is included with the Pradhan mantra sham-yogi Mandan (pm-seem) portal. E-sham 

registrants can seamlessly take the blessings of the posy pension scheme through this 

integration. The e-sham portal is likewise incorporated with the countrywide career carrier (n’s) 

portal. The e-sham registrants can seamlessly register on the n’s portal and look for suitable 

process possibilities.    
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CONCLUSION: 

The social protection projects for the unorganized region between 2004 and 2008 represented 

a great leap forward, but they fell short of attaining complete coverage and effective 

implementation. Constructing on these early trainings, recent years have seen efforts to 

reinforce and expand social safety packages, leveraging generation and enhancing targeting. 

Addressing the Persistent challenges of consciousness, access, and sustainability stays crucial 

to ensuring that social protection reaches all unorganized people, promoting inclusive growth 

and decreasing Vulnerability.  
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