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journal established to provide a scholarly platform for the examination and discussion of 

contemporary legal issues. The journal is dedicated to encouraging rigorous legal research, 

critical analysis, and informed academic discourse across diverse fields of law. 
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practitioners, and policy scholars. By facilitating engagement between emerging scholars and 
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with practical, institutional, and societal perspectives. 

 

In a rapidly evolving social, economic, and technological environment, the journal endeavours 
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AIM & SCOPE 

 

The aim of White Black Legal – The Law Journal is to promote excellence in legal research 

and to provide a credible academic forum for the analysis, discussion, and advancement of 

contemporary legal issues. The journal encourages original, analytical, and well-researched 

contributions that add substantive value to legal scholarship. 

 

The journal publishes scholarly works examining doctrinal, theoretical, empirical, and 

interdisciplinary perspectives of law. Submissions are welcomed from academicians, legal 

professionals, researchers, scholars, and students who demonstrate intellectual rigour, 

analytical clarity, and relevance to current legal and policy developments. 

 

The scope of the journal includes, but is not limited to: 

• Constitutional and Administrative Law 

• Criminal Law and Criminal Justice 

• Corporate, Commercial, and Business Laws 

• Intellectual Property and Technology Law 

• International Law and Human Rights 

• Environmental and Sustainable Development Law 

• Cyber Law, Artificial Intelligence, and Emerging Technologies 

• Family Law, Labour Law, and Social Justice Studies 

 

The journal accepts original research articles, case comments, legislative and policy analyses, 

book reviews, and interdisciplinary studies addressing legal issues at national and international 

levels. All submissions are subject to a rigorous double-blind peer-review process to ensure 

academic quality, originality, and relevance. 

 

Through its publications, White Black Legal – The Law Journal seeks to foster critical legal 

thinking and contribute to the development of law as an instrument of justice, governance, and 

social progress, while expressly disclaiming responsibility for the application or misuse of 

published content. 
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GLOBALIZATION AND GENDER JUSTICE IN INDIA 

AUTHORED BY - DHANUSH JD 

 

 

RESEARCH GAP: 

Existing studies have mainly examined the economic and social impact of globalization on 

women in India. Many studies focus on women’s employment, economic empowerment, 

labour-force participation and social development. However, comparatively limited attention 

has been given to analysing globalization and gender justice together from a legal and social 

perspective. There is a need to examine whether existing constitutional and statutory 

protections adequately address gender discrimination, unequal wages, workplace insecurity 

and exploitation of women in the globalized economy. The effectiveness of legal protections 

and their implementation also require further examination. Therefore, this study attempts to 

bridge this gap by critically analysing the impact of globalization on gender justice, the 

existing legal framework, major challenges and possible legal and social reforms in India. 

 

REVIEW OF LITERATURE: 

1. Kathy E. Ferguson and Monique Mironesco 

Book: Gender and Globalization in Asia and the Pacific: Method, Practice, Theory (2008) 

The authors discuss how globalization affects women and gender relations in Asian and 

Pacific societies. The book focuses on women’s experiences and the social changes caused by 

globalization. 

What I learned: 

I learned that globalization affects women’s lives in different ways and that women’s 

experiences should be studied along with social and economic changes. 

 

2. Christine M. Chinkin 

Book Chapter: Gender and Globalization (2005) 

Christine Chinkin explains how globalization and economic changes affect the status and 

equality of women. She also discusses the traditional power structures that can lead to 

women’s inequality. 

What I learned: 

I learned that globalization can create opportunities for women, but existing social and 
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economic inequalities may continue to affect women. 

 

3. Vandana Desai and Harriot Beazley 

Book Chapter: Gender and Globalization, in The Companion to Development Studies 

(2008) 

The authors examine the relationship between gender, globalization and development. They 

explain how globalization brings social and economic changes that can affect women and 

gender relations. 

What I learned: 

I learned that globalization is connected with development and social change, and its benefits 

may not reach all women equally. 

 

4. Cirila P. Limpangog, Lesley Pruitt and Julian C. H. Lee 

Book Chapter: Globalization, Gender and Development, in International Development: A 

Global Perspective on Theory and Practice (2017) 

The authors discuss the connection between globalization, gender and development. They 

examine how gender equality is important for achieving inclusive development. 

What I learned: 

I learned that economic development alone is not enough. Gender equality and women’s 

participation are also important for proper development. 

 

5. Julia Guenther 

Article: Gender and Globalization: Power Relations at India’s Margins (2015) 

Julia Guenther examines the impact of globalization on marginalized women in India, 

particularly women who have limited access to resources and development opportunities. 

What I learned: 

I learned that globalization does not benefit all women equally. Marginalized women may face 

greater difficulties in accessing resources, employment and development opportunities. 

 

CHAPTER I – INTRODUCTION: 

1.1 Background of the Study: 

Globalization is one of the major developments that has influenced the social, economic, 

political and legal conditions of countries across the world. It refers broadly to the increasing 
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interaction and interdependence among countries through trade, investment, technology, 

communication, employment and movement of people. In India, the process of globalization 

became more significant after the economic reforms introduced in 1991. Liberalization, 

privatization and globalization resulted in considerable changes in the Indian economy and 

created new opportunities in several sectors. 

The impact of globalization can also be seen in the lives of women in India. The expansion of 

industries and service sectors has increased the participation of women in education, 

employment, business and professional activities. Women have entered areas such as 

information technology, banking, finance, education, healthcare, law, management and other 

professional sectors. Globalization has also contributed to greater access to information and 

communication technologies, which has enabled women to become more aware of their rights 

and opportunities. 

Economic independence is an important factor in achieving gender equality. Employment and 

access to income can improve the decision-making capacity of women within families and 

society. The growth of private-sector employment, multinational companies and new forms 

of business has provided opportunities for many women to develop professional careers. The 

growth of entrepreneurship and digital platforms has also created alternative forms of 

economic participation. 

However, the benefits of globalization have not been equally experienced by all women. 

Along with new opportunities, women continue to face several difficulties. Wage differences, 

discrimination in recruitment and promotion, insecure employment, workplace harassment 

and unequal distribution of household responsibilities remain important concerns. Women 

working in informal and low-paid sectors may also face greater economic insecurity and 

limited social protection. 

The concept of gender justice is therefore important while examining the effects of 

globalization. Gender justice means ensuring equality, dignity, freedom and equal 

opportunities for individuals irrespective of gender. It requires not only formal equality before 

law but also effective measures to remove discrimination and social barriers that prevent 

women from enjoying their rights. 

The Constitution of India provides an important legal foundation for gender justice. Article 14 

guarantees equality before the law and equal protection of the laws. Article 15 prohibits 

discrimination on certain grounds, including sex, while Article 16 provides equality of 

opportunity in matters of public employment. Article 21 protects life and personal liberty and 

has been interpreted by the judiciary to include the right to live with dignity. The Directive 
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Principles of State Policy also contain provisions relating to equal livelihood opportunities and 

equal pay. 

India has also enacted several laws for the protection and advancement of women. These 

include the Equal Remuneration framework, the Protection of Women from Domestic 

Violence Act, 2005, the Sexual Harassment of Women at Workplace (Prevention, Prohibition 

and Redressal) Act, 2013, and the Maternity Benefit Act, 1961, as amended. These legal 

measures demonstrate the importance given to women's equality and protection. 

The judiciary has also played a significant role in developing the understanding of gender 

justice. Courts have dealt with issues relating to workplace sexual harassment, equality, 

dignity, discrimination and women's rights. Judicial decisions have helped in interpreting 

constitutional guarantees in the light of changing social conditions. 

Therefore, globalization and gender justice are closely connected. Globalization has created 

new opportunities for women while simultaneously producing new forms of challenges. The 

present study seeks to examine this relationship and understand whether the legal framework 

in India is capable of addressing the changing problems faced by women in a globalized 

society. 

 

1.2 Significance of the Study: 

The study of globalization and gender justice is important because the process of economic 

and social transformation has directly influenced the position of women in Indian society. The 

increasing participation of women in education, employment and economic activities has 

changed traditional expectations regarding women's roles. At the same time, existing 

inequalities continue to affect women's ability to obtain and enjoy equal opportunities. 

The subject is particularly significant from a legal perspective. Economic development alone 

cannot ensure gender justice unless women are adequately protected against discrimination 

and exploitation. Constitutional rights and statutory safeguards are required to ensure that 

women receive equal treatment and effective remedies when their rights are violated. 

Workplace-related issues have become especially important in the context of globalization. 

Women employed in organised and private sectors may encounter problems relating to 

unequal remuneration, promotion, working conditions and sexual harassment. The 

development of the digital economy has also created new opportunities as well as new forms 

of workplace interaction and vulnerability. 

The study is also significant because gender justice cannot be understood only through 

employment statistics. Social attitudes, family responsibilities, access to education, economic 
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independence and participation in decision-making also influence the status of women. A legal 

study of these issues can provide a broader understanding of the relationship between 

globalization and women's rights. 

The findings of the study may be useful to law students, researchers, legal practitioners, 

policymakers and organisations working for women's rights. It may also help in identifying 

areas where existing laws and institutional mechanisms require better implementation. 

 

1.3 Review of Literature: 

The relationship between globalization and gender has been examined by several scholars, 

researchers and international organisations. Existing literature generally shows that 

globalization has produced both positive and negative consequences for women. 

A number of studies have focused on women's participation in the labour market. These 

studies indicate that the expansion of service industries and private-sector employment has 

created employment opportunities for educated women. At the same time, women continue to 

experience occupational segregation, unequal wages and difficulties in reaching senior 

positions. 

Research relating to globalization has also examined the effect of international trade and 

changes in labour markets on women workers. Certain studies have observed that women have 

benefited from the expansion of export-oriented industries and employment opportunities. 

Other research has pointed out that women working in low-paid or informal employment may 

remain vulnerable because of limited bargaining power and inadequate social security. 

The literature on gender justice in India has largely focused on constitutional equality and the 

legal protection of women. Scholars have examined Articles 14, 15, 16 and 21 of the 

Constitution and the manner in which courts have interpreted these provisions to promote 

substantive equality. 

Several studies have also considered the role of legislation in protecting women. Laws dealing 

with domestic violence, workplace sexual harassment, maternity benefits and equal 

employment opportunities have been examined from different perspectives. Such literature 

highlights the importance of effective implementation in addition to the existence of 

legislation. 

Judicial decisions form another important area of existing literature. The Supreme Court and 

various High Courts have contributed to the development of principles relating to dignity, 

equality and protection from gender-based discrimination. The decision in Vishaka v. State of 

Rajasthan is particularly important in the development of legal protection against sexual 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 4 Issue 3 | Nov 2026          ISSN: 2581-8503 

Page | 9   

harassment at the workplace. The case eventually contributed to the development of statutory 

legislation in this field. 

International literature has also discussed gender equality in the context of economic 

development and globalization. International organisations have highlighted the importance 

of women's participation in economic activities, equal opportunities, decent working 

conditions and protection against discrimination. 

Although these studies provide valuable information, the subject continues to require further 

examination because globalization is constantly changing the nature of employment, 

technology and social relations. The present research therefore attempts to examine the issue 

by bringing together the economic, social and legal dimensions of gender justice in India. 

 

1.4 Research Gap: 

A considerable amount of research has been conducted separately on globalization, women's 

employment and gender equality. Similarly, several studies have examined the constitutional 

and statutory framework relating to women's rights in India. However, there remains scope 

for examining these issues together from a gender justice perspective. 

Much of the existing research concentrates either on the economic benefits of globalization or 

on the problems faced by women workers. There is comparatively less emphasis on examining 

how the changing economic environment interacts with constitutional rights and existing legal 

safeguards. 

Another area requiring attention is the effectiveness of legal protection in addressing new 

challenges created by changing employment structures. The growth of private employment, 

multinational corporations, digital work and other modern forms of employment has changed 

the traditional understanding of the workplace. 

The present study attempts to address this gap by examining globalization and gender justice 

together. It considers both the opportunities created by globalization and the continuing 

challenges faced by women. It also examines the constitutional provisions, legislation and 

judicial decisions that seek to promote gender equality. 

 

1.5 Research Objectives: 

The study has been undertaken with the following objectives: 

1. To study the concept and development of globalization in India. 

2. To examine the concept of gender justice and gender equality. 

3. To analyse the impact of globalization on the social and economic position of women 
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in India. 

4. To examine the constitutional provisions relating to gender equality and women's 

rights. 

5. To study the major laws enacted for the protection and advancement of women in 

India. 

6. To examine the role of the judiciary in promoting gender justice. 

7. To identify the major challenges faced by women in the context of globalization. 

8. To suggest suitable legal and policy measures for strengthening gender justice in 

India. 

 

1.6 Research Questions: 

The research is based on the following questions: 

1. What is the impact of globalization on gender justice in India? 

2. What opportunities has globalization created for women in India? 

3. What are the major challenges faced by women in a globalized economy? 

4. Whether the existing constitutional and legal framework provides adequate 

protection for women's rights? 

5. What role has the Indian judiciary played in promoting gender equality? 

6. What are the major legal and institutional challenges affecting gender justice? 

7. What measures can be adopted to improve gender justice in the context of 

globalization? 

 

1.7 Research Methodology: 

The present research adopts a doctrinal method of legal research. The study is primarily based 

on secondary sources of information. The relevant legal provisions, statutes, judicial decisions 

and constitutional provisions are examined to understand the legal framework relating to 

gender justice in India. 

Primary legal materials include the Constitution of India, Acts of Parliament, judicial 

decisions, rules and other relevant legal documents. Secondary sources include books, 

academic journals, research papers, reports, articles, government publications and materials 

published by national and international organisations. 

The study follows an analytical approach. Relevant laws and judicial decisions are examined 

to understand the development of legal protection for women. Existing literature is also 

reviewed to understand the social and economic consequences of globalization. 
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Where relevant, statistical information and reports relating to women's employment, labour 

participation, education and economic opportunities may also be considered. Such information 

will be used to understand the broader social and economic context of the legal issues 

examined in the research. 

The study is mainly qualitative in nature and seeks to analyse the relationship between 

globalization and gender justice rather than conducting extensive field-based empirical 

research. 

 

1.8 Limitations of the Study: 

The study has certain limitations. First, the research is primarily doctrinal and depends largely 

on secondary sources. Therefore, it does not provide an extensive empirical assessment based 

on interviews or field surveys. 

Second, globalization is a broad concept covering economic, social, technological and cultural 

developments. It is not possible to examine every aspect of globalization within the scope of 

a single research study. Therefore, the study mainly focuses on its relationship with gender 

justice and women's rights in India. 

Third, the experiences of women are not uniform. Factors such as education, economic status, 

geographical location, occupation and social circumstances may influence the manner in 

which women experience the effects of globalization. Hence, the findings of the study cannot 

be treated as representing the experience of every woman in India. 

Finally, laws, policies and judicial interpretations may change over time. The study therefore 

examines the legal position and available materials within the period covered by the research. 

Changes occurring after the completion of the research may require further examination. 

 

CHAPTER II – GLOBALIZATION AND ITS IMPACT ON WOMEN: 

Globalization has brought major changes in the lives of women in India. It has created 

opportunities in employment, education, technology and economic activities. At the same 

time, women continue to face challenges such as discrimination, unequal wages and work 

pressure. This chapter examines these positive and negative impacts of globalization on 

women. 

 

2.1 Evolution of Globalization in India: 

Globalization in India has developed through a gradual process of economic, technological 

and social change. India had commercial and cultural interactions with other countries long 
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before the modern phase of globalization. However, the nature and extent of global integration 

changed significantly after the economic reforms introduced in 1991. The policies of 

liberalization, privatization and globalization reduced several restrictions on economic 

activities and encouraged greater participation in international trade and investment. 

The reforms led to changes in the structure of the Indian economy. Private enterprises 

expanded into different sectors, foreign investment increased and Indian businesses became 

more closely connected with international markets. The growth of industries such as 

information technology, telecommunications, banking, finance, tourism and business services 

further strengthened India's connection with the global economy. 

Technological development played an important role in this process. The expansion of 

computers, internet services and mobile communication reduced geographical barriers and 

made the exchange of information much faster. Indian companies began providing services to 

customers across the world, while multinational corporations established operations in 

different parts of the country. 

These changes gradually influenced social relationships and employment patterns. Traditional 

occupational structures began to change and new professional opportunities emerged. Women, 

particularly those with access to higher education and professional training, increasingly 

entered sectors that had previously offered limited opportunities for female workers. 

At the same time, the effects of globalization have differed according to economic and social 

circumstances. The opportunities available to an educated woman working in an 

urban professional1 sector may be very different from those available to a woman employed 

in an informal or rural occupation. Therefore, the evolution of globalization must be 

understood in the context of the diverse social and economic conditions prevailing in India. 

 

2.2 Globalization and Women’s Employment: 

Globalization has influenced women's employment mainly through changes in the structure 

of the labour market. The expansion of service industries and private-sector enterprises has 

created employment opportunities in areas such as information technology, banking, 

education, healthcare, management, communication and other professional services. 

The changing nature of employment has allowed many women to enter occupations that were 

traditionally dominated by men. Professional qualifications have become increasingly 

                                                             
1 INDIA CONST. arts. 14, 15, 16, 21. 

International Labour Organization, Women and Men in the Informal Economy: A Statistical Picture (3d ed. 2018). 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 4 Issue 3 | Nov 2026          ISSN: 2581-8503 

Page | 13   

important in recruitment, providing educated women with opportunities to compete for 

employment on the basis of skills and experience. 

The growth of multinational companies has also introduced new workplace practices. In some 

sectors, women have access to professional training, career development programmes and 

modern working environments. Flexible working arrangements and digital forms of 

employment have further altered the traditional structure of work. 

However, increased participation in employment does not necessarily remove workplace 

inequality. Women may continue to encounter differences in remuneration, recruitment, 

promotion and occupational opportunities. Career interruptions associated with maternity and 

caregiving responsibilities may also affect professional advancement. 

The position of women in informal employment requires separate consideration. Many women 

continue to work in occupations where employment security, social protection and statutory 

benefits are limited. Consequently, the expansion of employment opportunities through 

globalization must be considered alongside the quality and security of such employment. 

 

2.3 Globalization and Women’s Economic Empowerment: 

Women’s economic empowerment is concerned with their ability to obtain and control 

economic resources and participate independently in financial decisions. Globalization has 

influenced this area through the expansion of employment, entrepreneurship, financial 

services and access to markets. 

The development of new business opportunities has enabled some women to establish 

enterprises and engage in self-employment. Digital platforms have also made it possible for 

small businesses to reach customers beyond their immediate geographical areas. This has 

created additional possibilities for women entrepreneurs, particularly in service-based and 

home-based businesses. 

Access to banking and financial technology has also undergone considerable change. Digital 

banking, electronic payments and other financial services can make economic transactions 

more accessible. Financial inclusion can strengthen women's ability to manage their own 

earnings and participate in household financial decisions. 

Economic empowerment may have wider social consequences. A stable source of income can 

increase a woman's ability to make independent choices and contribute to household 

expenditure. It can also provide greater financial security in situations where women face 

family or social difficulties. 

Nevertheless, economic empowerment is affected by structural barriers. Limited access to 
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property, credit, capital, business networks and financial knowledge can restrict women's 

economic participation. Social expectations regarding women's responsibilities within the 

family may also limit the amount of time and resources available for economic activities. 

Therefore, globalization has opened additional economic avenues for women, but access to 

these opportunities depends upon education, financial resources, social conditions and 

effective institutional support. 

 

2.4 Impact of Globalization on Women’s Education: 

Globalization has increased the importance of education and specialised skills in the modern 

economy. As employment opportunities have expanded into professional and technology-

oriented sectors, educational qualifications have become an important factor in women's 

economic participation. 

The growth of higher education has enabled more women to pursue professional qualifications 

in areas such as medicine, engineering, law, management, information technology and other 

specialised fields. Such educational opportunities can improve women's access to skilled 

employment and professional careers. 

Technology has also changed the manner in which education is accessed. Online courses, 

digital libraries, educational websites and other forms of electronic learning have expanded 

the availability of educational material. Women who may face geographical or other 

restrictions can benefit from these alternative forms of learning. 

Another important consequence is greater access to information. The internet provides women 

with information concerning educational opportunities, employment, legal rights and public 

services. This can contribute to greater awareness and participation in society. 

However, technological access is not equally available to all sections of the population. 

Differences in income, location, digital infrastructure and access to electronic devices can 

create a digital divide. Social and family circumstances may also influence whether girls and 

women are able to continue their education. 

Thus, globalization has expanded the educational environment for women, but ensuring equal 

access remains an important requirement for achieving meaningful gender equality. 

 

2.5 Globalization and Women’s Participation in Decision-Making: 

Women's participation in decision-making extends beyond employment and includes 

decisions within the family, workplace, community and public institutions. Globalization 

has influenced this area by increasing women's exposure to education, employment, 
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information and professional networks. 

Within families, women's contribution to household income can influence their participation 

in financial decisions. Access to independent earnings may provide women with greater 

involvement in decisions concerning expenditure, children's education, savings and other 

household matters. 

In professional organisations, women who obtain managerial and leadership positions can 

participate in decisions relating to administration, finance, recruitment and organisational 

development. Their presence in such positions can also contribute to greater visibility of 

women in leadership roles. 

Technology and access to information have further strengthened opportunities for 

participation. Women can communicate, organise, access information and express their views 

through digital platforms. These developments have created additional spaces for women's 

participation in social and professional activities. 

Despite these changes, women's representation in higher levels of decision-making remains 

affected by social and institutional factors. Family responsibilities, workplace practices and 

traditional attitudes may limit career progression and leadership opportunities. 

Meaningful participation therefore requires more than simply increasing the number of women 

in employment. It requires access to positions where women can exercise responsibility, 

influence decisions and participate on an equal basis. 

 

CHAPTER III -LEGAL FRAMEWORK FOR GENDER  

JUSTICE IN INDIA: 

The Constitution of India provides a strong legal foundation for gender equality. Articles 14, 

15, 16 and 21 protect equality, non-discrimination, equal opportunity and dignity. This 

chapter examines these constitutional provisions and their importance in promoting gender 

justice in India. 

 

3.1 Constitutional Provisions Relating to Gender Equality: 

The Constitution of India provides the basic legal foundation for gender equality and 

protection of women’s rights. The Constitution guarantees equality before law and equal 

protection of laws to every person. It also prohibits discrimination on the ground of sex and 

provides equal opportunities in public employment. These constitutional provisions are 

important for ensuring that women are treated equally in different areas of social, economic 
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and public life. 

Article 14 guarantees equality before the law and equal protection of the laws. Article 15 

prohibits discrimination on certain grounds, including sex. At the same time, Article 15(3) 

permits the State to make special provisions for women and children. Article 16 provides 

equality of opportunity in matters relating to public employment. Article 21 protects life and 

personal liberty and has been interpreted by the judiciary to include the right to live with 

dignity. 

Apart from Fundamental Rights, the Directive Principles of State Policy also support gender 

justice. Article 39 directs the State to secure adequate means of livelihood for both men and 

women and equal pay for equal work. Article 42 provides for just and humane conditions of 

work and maternity relief. Article 51A(e) also requires citizens to renounce practices that are 

derogatory to the dignity of women. 

Therefore, the constitutional framework for gender justice is not limited to formal equality. It 

also recognises the need for special measures and social reforms to address existing 

disadvantages faced by women. The Constitution provides a foundation for creating a society 

where women can enjoy equal rights, dignity and opportunities. 

 

3.2 Right to Equality under Article 14: 

Article 14 of the Constitution provides that the State shall not deny to any person equality 

before the law or equal protection of the laws within the territory of India. This provision is 

one of the23most important constitutional guarantees for gender equality. 

Equality before law means that every person is subject to the same law and is entitled to equal 

legal protection. Equal protection of laws requires persons who are similarly situated to be 

treated alike. However, Article 14 does not mean that every person must always be treated in 

exactly the same manner. Reasonable classification is permitted when there is a valid basis for 

making a distinction and the classification has a rational connection with the purpose of the 

law. 

In the context of gender justice, Article 14 plays an important role in challenging laws, 

practices and policies that create unjustified discrimination against women. It has also helped 

courts examine whether government action is arbitrary or unfair. Gender equality under 

                                                             
2 Sexual Harassment of Women at Workplace Act, 2013.  

Code on Wages, 2019. 
3 INDIA CONST. art. 14. 

Vishaka v. State of Rajasthan, (1997) 6 S.C.C. 241. 
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Article 14 therefore involves both legal equality and protection against arbitrary treatment. 

Article 14 is closely connected with Articles 15 and 16. While Article 14 provides the general 

guarantee of equality, Articles 15 and 16 specifically deal with discrimination and equality of 

opportunity. Together, these provisions create an important constitutional framework for 

protecting women against unequal treatment. 

The interpretation of Article 14 has developed over time through judicial decisions. Courts 

have increasingly recognised that equality should not be understood merely as treating 

everyone identically. In appropriate situations, special measures may be required to remove 

existing disadvantages and achieve meaningful equality. 

 

3.3 Prohibition of Gender Discrimination under Article 15: 

Article 15 of the Constitution specifically deals with discrimination. Article 15(1) prohibits 

the State from discriminating against any citizen on grounds only of religion, race, caste, sex, 

place of birth or any of them. The inclusion of “sex” is particularly significant in protecting 

women from gender-based discrimination.4 

Article 15 provides constitutional protection against discrimination in areas where the State 

exercises its authority. It prevents government policies and actions from treating citizens 

unfairly merely because they belong to a particular sex. This provision has therefore become 

an important constitutional basis for promoting gender equality. 

At the same time, Article 15(3) permits the State to make special provisions for women and 

children. This provision recognises that formal equality alone may not be sufficient when a 

section of society has historically faced social and economic disadvantages. Special measures 

for women can therefore be introduced to improve their position and provide greater protection 

and opportunities. 

The distinction between discrimination and protective measures is important. A law or policy 

that provides additional protection to women does not automatically violate the principle of 

equality. When such measures are intended to address genuine disadvantage or protect women 

from exploitation, they can support the constitutional goal of substantive equality. 

Article 15 has therefore contributed to the development of various laws and welfare measures 

relating to women. It provides constitutional support for measures intended to improve 

women’s social, educational and economic position while preventing unjustified gender 

discrimination. 
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3.4 Equality of Opportunity under Article 16: 

Article 16 guarantees equality of opportunity for all citizens in matters relating to employment 

or appointment to any office under the State. This provision is particularly relevant to women’s 

participation in government employment and public institutions. 

Article 16(1) provides equal opportunity in public employment, while Article 16(2) prohibits 

discrimination on certain grounds, including sex. Therefore, women cannot be denied public 

employment merely because they are women. The provision aims to ensure that recruitment 

and employment under the State are based on fair and lawful principles. 

The importance of Article 16 has increased with the growing participation of women in public 

employment. Women are now present in different areas such as administration, education, 

law, police services, medicine and other public institutions. Equal opportunity in these fields 

contributes to women’s economic independence and greater participation in public life. 

However, legal equality does not always remove practical barriers. Women may continue to 

face difficulties because of social expectations, family responsibilities, workplace conditions 

and unequal access to opportunities. Therefore, the principle of equality under Article 16 must 

also be understood in the context of creating conditions in which women can actually make 

use of the opportunities guaranteed by law. 

Article 16, when read along with Articles 14 and 15, strengthens the constitutional 

commitment to equality in public employment. It provides an important legal basis for 

preventing gender discrimination and encouraging women’s participation in public 

institutions. 

 

3.5 Right to Life and Dignity under Article 21: 

Article 21 of the Constitution provides that no person shall be deprived of life or personal 

liberty except according to procedure established by law. Over the years, the Supreme Court 

has given a broad interpretation to Article 21. The right to life has been understood as more 

than mere physical existence and includes the right to live with human dignity. 

The principle of dignity is particularly important in the context of gender justice. Women have 

the right to live without violence, humiliation, exploitation and degrading treatment. 

Protection of personal liberty also supports women’s ability to make important decisions 

concerning their personal lives, subject to lawful restrictions. 

The judiciary has used Article 21 to strengthen protection against different forms of violence 

and harassment. In Vishaka v. State of Rajasthan (1997), the Supreme Court recognised 

sexual harassment at the workplace as a violation of women’s fundamental rights. The 
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Court relied upon constitutional guarantees including Articles 14, 15, 19 and 21 and laid down 

guidelines for preventing sexual harassment at the workplace until appropriate legislation was 

enacted. 

Article 21 has therefore played an important role in expanding the constitutional 

understanding of women’s rights. It connects gender justice with dignity, personal freedom 

and a safe environment. The interpretation of Article 21 demonstrates how constitutional law 

can respond to changing social conditions and emerging forms of discrimination. 

In the context of globalization, Article 21 is also relevant to women working in modern 

workplaces and participating in different sectors of the economy. As employment patterns 

change, protection of dignity, safety and personal liberty remains an important part of gender 

justice. 

Overall, Articles 14, 15, 16 and 21 together provide a strong constitutional framework for 

gender equality in India. These provisions not only prohibit discrimination but also support 

measures aimed at achieving meaningful equality and protecting the dignity of women. 

 

CHAPTER IV-CRITICAL ANALYSIS OF GENDER JUSTICE IN THE 

GLOBALIZED ECONOMY: 

Globalization has created new employment and economic opportunities for women in India. 

However, women continue to face various problems in the workplace. Gender discrimination, 

wage inequality, informal employment, workplace harassment and exploitation remain 

important concerns. This chapter critically examines these issues and their impact on gender 

justice in the globalized economy. 

 

4.1 Gender Discrimination in Employment: 

Gender discrimination in employment refers to unequal treatment of a person because of 

theirgender. Although women have entered several professional and economic sectors, 

discrimination may still occur at different stages of employment, including recruitment, salary 

determination, promotion, transfer and allocation of responsibilities. 

In the globalized economy, women are employed in sectors such as information technology, 

banking, education, healthcare, retail, manufacturing, hospitality and other service industries. 

These sectors have provided women with greater opportunities for financial independence. 

However, women may still face traditional attitudes that consider certain jobs more suitable 

for men. Such attitudes can influence recruitment and career advancement. 
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Women may also experience difficulties in obtaining promotions and senior positions. In some 

workplaces, assumptions regarding marriage, pregnancy, maternity and family responsibilities 

may influence decisions concerning women employees. As a result, women may have fewer 

opportunities to reach higher managerial and decision-making positions. 

Another issue is the unequal distribution of work within families. Women often continue to 

perform a major share of household and caregiving responsibilities even when they are 

employed outside the home. This creates a double burden and may affect their working hours, 

career development and ability to accept demanding positions. 

Gender discrimination can also occur indirectly through workplace practices. For example, 

employment conditions that do not consider maternity, childcare or flexible working 

requirements may affect women more severely. Therefore, equality in employment requires 

not only formal legal protection but also fair workplace practices. 

The Constitution of India provides protection against discrimination through Articles 14, 15 

and 16. Various labour and welfare laws also provide protection to women workers. However, 

effective implementation and awareness are necessary to ensure that these legal protections 

are reflected in actual employment practices.45 

 

4.2 Gender Wage Gap and Economic Inequality: 

The gender wage gap refers to the difference between the earnings of men and women. It is 

an important issue in the discussion of gender justice because income directly affects 

economic independence, living standards and decision-making power. 

Women may receive lower wages due to occupational segregation, unequal access to higher-

paying jobs and differences in employment opportunities. Women are often concentrated in 

occupations that are comparatively lower paid or provide fewer opportunities for career 

advancement. This can contribute to continuing economic inequality. 

The problem is not limited to differences in wages for similar work. Women may also have 

fewer opportunities to enter senior positions and high-income professions. When women are 

excluded from better-paying positions, the overall difference in economic outcomes between 

men and women becomes greater. 

Unpaid household work is another important factor. Women spend considerable time 

performing household duties, childcare and care of elderly family members. Although this 

work contributes significantly to the functioning of households and the economy, it is 

                                                             
4 Sexual Harassment of Women at Workplace Act, 2013. 
5 Code on Wages, 2019. 
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generally unpaid. The time spent on unpaid work can reduce women’s availability for full-

time employment and professional development. 

Economic inequality can also affect women’s bargaining power within the family. A woman 

who has an independent income may have greater participation in household financial 

decisions. Therefore, access to fair wages and stable employment is important not only for 

individual economic security but also for wider social equality. 

The principle of equal pay for equal work is recognised under the constitutional framework 

and labour laws. However, achieving actual wage equality requires proper implementation, 

transparent wage practices and equal access to employment opportunities. 

 

4.3 Women in Informal and Unorganised Employment: 

Women constitute an important part of the informal and unorganised workforce in India. They 

are engaged in domestic work, agriculture, home-based production, construction, street 

vending, small businesses, casual labour and various service activities. Their contribution is 

important to the economy, but many of these workers have limited legal and social protection. 

Informal employment is generally characterised by the absence of permanent employment 

arrangements and limited access to employment benefits. Women workers may face irregular 

income, long working hours, lack of paid leave and limited access to social security. In some 

situations, they may also be vulnerable to unfair treatment by employers or contractors. 

Domestic workers are one example of women employed in the informal sector. Their work is 

often performed in private households, making monitoring and enforcement of employment 

protections more difficult. Similarly, women involved in home-based work may work for long 

hours while receiving low payments for their products or services. 

Another important problem is the lack of awareness about legal rights. Women working in the 

informal sector may not know about available welfare schemes, social security measures or 

complaint mechanisms. Economic dependence and fear of losing employment may also 

prevent them from raising complaints against unfair treatment. 

Globalization has increased the demand for flexible and low-cost labour in certain industries. 

While this can create employment opportunities, it may also result in insecure forms of work 

if adequate protections are not provided. Therefore, economic growth should be accompanied 

by measures that improve the working conditions of women in the informal sector. 

Greater access to social security, skill development, financial services and legal awareness can 

help improve the position of women workers. Recognition of informal work is also necessary 

because the contribution of these workers is an important part of the Indian economy. 
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4.4 Workplace Harassment and Safety Issues: 

Workplace safety is an essential part of gender justice. Women may face different forms of 

harassment at their place of employment, including sexual harassment, verbal abuse, 

inappropriate behaviour, intimidation and other forms of unwanted conduct. Such experiences 

can negatively affect women’s dignity, safety and ability to continue their employment. 

Sexual harassment at the workplace received important legal recognition through the decision 

of the Supreme Court in Vishaka v. State of Rajasthan (1997). The Court laid down 

guidelines for preventing sexual harassment at workplaces. These principles later contributed 

to the enactment of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013. 

The law provides a framework for prevention, prohibition and redressal of sexual harassment 

at the workplace. It also provides for complaint mechanisms and places responsibilities on 

employers to take steps for maintaining a safe working environment. 

However, the existence of legislation alone cannot completely solve the problem. Women may 

hesitate to report harassment because of fear of losing employment, social pressure, lack of 

awareness or concern about workplace relationships. In some workplaces, employees may 

also be unaware of the proper complaint procedure. 

The changing nature of employment has created additional safety concerns. Women may work 

in night shifts, travel for employment, work remotely or interact with customers and clients 

through digital platforms. These conditions require appropriate workplace policies and 

effective safety measures. 

A safe workplace should provide women with dignity, privacy and protection from 

harassment. Employers should create awareness among employees, maintain proper complaint 

mechanisms and take complaints seriously. Effective implementation of the law is 

therefore essential for ensuring women’s meaningful participation in employment. 

 

4.5 Exploitation of Women Workers: 

Exploitation of women workers may take different forms, including low wages, excessive 

working hours, unsafe working conditions, insecure employment and denial of employment 

benefits. Women in low-paid and informal occupations may be particularly vulnerable 

because of their limited bargaining power. 

Some women may accept poor working conditions because they depend on their income for 

themselves and their families. Economic necessity can make it difficult for workers to refuse 

unfair employment conditions. In informal employment, the absence of written contracts can 
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further increase insecurity. 

Women workers may also be employed in positions that provide limited opportunities for 

promotion or skill development. This can keep them within low-paid occupations for long 

periods. Lack of access to training and professional networks can further restrict career 

development. 

Maternity and family responsibilities can also create vulnerability. Women may experience 

difficulties in continuing employment after marriage or childbirth when workplaces do not 

provide adequate support. This can result in career interruptions and loss of income. 

Globalized industries may create employment opportunities but may also depend on large 

numbers of workers performing low-paid or temporary work. Therefore, economic growth 

should be evaluated not only by the number of jobs created but also by the quality and security 

of those jobs. 

Preventing exploitation requires proper enforcement of labour standards, timely payment of 

wages, safe working conditions and access to grievance mechanisms. Women should also be 

provided with education, skill development and financial opportunities so that they can 

improve their economic independence. 

 

CHAPTER V-FINDINGS, SUGGESTIONS AND CONCLUSION: 

The study on globalization and gender justice in India shows that globalization has created 

both opportunities and challenges for women. Women have gained greater access to 

employment, education, technology and economic activities, but discrimination and inequality 

continue to exist. This chapter presents the major findings of the study and suggests measures 

for improving gender equality and protecting women’s rights in the globalized economy. 

 

5.1 Major Findings of the Study: 

The study finds that globalization has increased women’s participation in different sectors of 

the Indian economy. The growth of private industries, service sectors, information technology, 

banking, education and healthcare has created new employment opportunities for women. 

However, employment opportunities have not resulted in complete equality. Women continue 

to face discrimination in recruitment, promotion, wages and career development. Social 

expectations relating to marriage, childcare and household responsibilities also affect 

women’s participation in employment. 

The study also finds that women working in informal and unorganised sectors remain more 
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vulnerable to low wages, insecure employment and limited social security. Workplace 

harassment and safety concerns continue to affect women’s ability to participate freely 

ineconomic activities. 

The existing constitutional and legal framework provides important protection for women. 

However, the effectiveness of these protections depends largely on proper implementation, 

awareness and access to effective complaint mechanisms.67 

 

5.2 Impact of Globalization on Gender Equality: 

Globalization has had both positive and negative effects on gender equality. On the positive 

side, it has increased employment opportunities, access to education and technology, financial 

independence and participation in decision-making. 

Women have also gained greater exposure to professional opportunities and new areas of 

employment. Technology has made information and educational resources more accessible 

and has created opportunities for women to develop skills and businesses. 

At the same time, globalization has not removed traditional gender inequalities. Women may 

continue to face unequal wages, job insecurity, workplace discrimination and difficulties in 

balancing employment with family responsibilities. Therefore, globalization by itself cannot 

guarantee gender equality. 

 

5.3 Assessment of the Existing Legal Framework: 

India has a broad constitutional and legal framework for protecting women’s rights. Articles 

14, 15, 16 and 21 of the Constitution provide important protection relating to equality, non-

discrimination, equal opportunity and dignity. 

Various laws have also been enacted to protect women from workplace harassment, domestic 

violence, discrimination and other forms of exploitation. The legal framework provides 

mechanisms through which women can seek protection and remedies. 

However, the existence of laws does not always result in complete protection. Lack of 

awareness, delayed implementation, social pressure and difficulties in accessing legal 

remedies can reduce the effectiveness of legal provisions. Therefore, stronger implementation 

and greater legal awareness are necessary. 

 

                                                             
6 Convention on the Elimination of All Forms of Discrimination Against Women, 1979. 
7 International Labour Organization, Care at Work (2022). 
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5.4 Need for Legal and Policy Reforms: 

Continuous legal and policy development is necessary to respond to changing employment 

conditions and new challenges created by globalization. Laws should provide effective 

protection to women in both organised and unorganised sectors. 

Policies should focus on equal employment opportunities, fair wages, maternity protection, 

social security and workplace safety. Special attention should be given to women working in 

informal employment because they may have limited access to legal and social protection. 

Government institutions and employers should also ensure that existing laws are properly 

implemented. Regular monitoring, awareness programmes and accessible grievance 

mechanisms can improve the effectiveness of the legal framework. 

 

5.5 Measures for Equal Employment Opportunities: 

Equal employment opportunities are essential for achieving gender justice. Recruitment and 

selection should be based on qualifications and ability rather than gender. Employers should 

adopt transparent procedures for recruitment, promotion and career development. 

Women should also be provided with opportunities for skill development, professional 

training and leadership positions. Flexible working arrangements, childcare facilities and 

maternity support can help women continue their careers while managing family 

responsibilities. 

Special attention should also be given to women from economically weaker and socially 

disadvantaged backgrounds. Better access to education, vocational training and employment 

opportunities can improve their participation in the formal economy. 

 

5.6 Measures for Workplace Safety and Equal Pay: 

Workplace safety should be treated as an essential part of gender equality. Employers should 

create awareness about workplace harassment laws and ensure that proper complaint and 

redressal mechanisms are available. 

Employees should be able to report harassment without fear of retaliation. Complaints should 

be handled fairly and confidentially. Regular awareness programmes can help create a 

respectful and safe working environment. 

Equal pay is also necessary for economic equality. Employers should follow transparent wage 

practices and ensure that workers performing equal or similar work are not unfairly paid 

differently because of gender. Monitoring and effective enforcement can help reduce wage 

inequality. 
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5.7 Recommendations: 

Based on the findings of the study, the following recommendations are suggested: 

1. Equal opportunities should be provided to women in recruitment, promotion and career 

development. 

2. Employers should ensure fair and transparent wage practices without gender-based 

discrimination. 

3. Workplace harassment prevention mechanisms should be effectively implemented in 

all eligible workplaces. 

4. Women workers in the informal sector should receive better access to social security 

and legal protection. 

5. Legal awareness programmes should be conducted to educate women about their rights 

and available remedies. 

6. Skill development and vocational training should be expanded to improve women’s 

employment opportunities. 

7. Safe working conditions and appropriate facilities should be provided for 

women, particularly in workplaces involving night shifts or other special working 

conditions. 

8. Childcare and maternity-related support should be strengthened to help women 

continue their employment. 

9. Government authorities should regularly monitor the implementation of laws relating 

to women’s rights. 

10. Greater participation of women in leadership and decision-making positions should 

be encouraged. 

 

5.8 Conclusion: 

Globalization has changed the position of women in India by creating new opportunities in 

employment, education, technology and economic activities. At the same time, gender 

discrimination, wage inequality, informal employment, workplace harassment and 

exploitation continue to affect women. 

The study shows that legal protection is essential but cannot alone achieve complete gender 

justice. Effective implementation of laws, equal employment opportunities, fair wages, safe 

workplaces and social support are equally important. A balanced approach combining 

economic development, legal protection and social reform is necessary to ensure that women 

can enjoy the benefits of globalization with equality, dignity and security. 
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