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ABSTRACT 

CSR (Corporate Social Responsibility) was made required in April 2014 in India after an amendment 

was made to the Companies Act, 2013. Being a part with C. S. R acquiescence, companies may 

spend its incomes in areas like poverty, education, hunger also gender equality. Ministry of 

Corporate Affairs have publicized as firms' expenses for combating 

C. OV. ID-. 19pandemic would be considered genuine C. S. R activities in the wake of the 

epidemic. CO. VI. D-19 associated events like healthcare development, mostly preventive 

sanitation and healthcare, and calamity managing, may be funded using these funds. In this research 

paper we are going to study about the Corporate Social Responsibility and Development in India. 

 

Keywords: Corporate, Social, Responsibility, C. S. R, Development, India. 

 

INTRODUCTION 

Corporate social responsibility (CSR) is long-term commitment by firms to solve environmental and 

social issues. Changes in global environment are forcing businesses throughout the world to go 

beyond financial outcomes and incorporate environmental and social problems in their strategy 

development strategies. 

Companies in India have traditionally been seen as charity organisations until the 2013 Companies 

Act changed this perception of corporate social responsibility (C. S. R). Because of this, it was 

thought that every firm had a moral duty to contribute to the community, as long as the company 

was financially viable. Trusteeship was pioneered by Gandhi in the early 1990s as a way to promote 

social and economic development. CSR was formed with mutual customs, values, and religious 

principles of his upbringing. 

The Companies Act of 1956 was superseded by Companies Act of 2013 on August 29, 2013. 



 

  

According to Section 135 (the provision on CSR requirements for firms listed in India), the New 

Act had made broad reforms which influence business formations, governance and administration. 

The paragraph outlines all of the necessary conditions for a successful project implementation, 

including those related to execution, budget allocation, and reporting. 

Companies in India were the first to be mandated to report on their CSR efforts under the new 

Companies Act 2013. CSR in India is entering a new age for first time.1 

 

CSR Reporting in India 

Novel law mandates as corporation board must accept the firm's CSR policy afterwards the 

consideration of commendations provided through C. S. R commission and must reveal policy's 

substance in their reports and upon company’s website, if applicable. Board should explain why the 

firm didn't spend the amount it was supposed to in the report if it doesn't meet the expenditure 

requirements. 

 

Penal provision for not reporting the reasons: 

According to Section134-(8), if company fails to disclose its reasons for not complying with Board's 

recommendations, the company will be fined a maximum of 25 lakh INR also each company officer 

whom being into fault will be punished along with detention with period that might also expanded 

for 3 years or a fine of 50,000 rupees. As a result, CSR reporting is now required. A company's 

social responsibility efforts are known as its "Corporate Social Responsibility" (CSR). Requirement 

for report. 

 

LITERATURE REVIEW 

Internationally, the bulk (Borel et al. 2011 ; Naeem and Peach 2011) of CSR educational research 

have taken place at universities in international environments and a number of school research have 

discussed the features of viable development teaching policies (Wang 2011) and of integrative earth-

energies practice. The above research did not, however, discuss classroom growth aspects of CSR. 

It is therefore obviously not borne into consideration in the research subject, especially in Malaysia, 

                                                             
1 Arevalo, J. and Aravind, D. (2011) ‘Corporate Social Responsibility Practices in India: Approach, Drivers & Barriers’, 

CorporateGovernance International Journal of Business in Society, Vol. 11, No. 4, pp. 99-414 



 

  

by the college society, especially students as one of the CSR players.2 

Research on CSR programs in Malaysia is limited, as in the case of CSR divulgations from industrial 

enterprises (Mohd Ghazali 2007), in which information was primarily provided through the websites 

and annual reports of companies. A further research on stakeholder perceptions of Islamic context-

based CSR programs (Siwar and Hossain 2009) shows that several of the program guidelines are 

comparable to the Islamic ethical, legal and society oriented principles. Abdul Rashid and Ibrahim's 

research in 2002 has shown that 93.1% of surveyed executives have a comparable understanding of 

CSR programs; however, the significance of CSR programs is not completely understood. Research 

on CSR programs in Malaysia is limited, as in the case of CSR divulgations from industrial 

enterprises (Mohd Ghazali 2007), in which information was primarily provided through the websites 

and annual reports of companies. A further research on stakeholder perceptions of Islamic context-

based CSR programs (Siwar and Hossain 2009) shows that several of the program guidelines are 

comparable to the Islamic ethical, legal and society oriented principles. Abdul Rashid and Ibrahim's 

research in 2002 has shown that 93.1% of surveyed executives have a comparable understanding of 

CSR programs; however, the significance of CSR programs is not completely understood. The only 

research that deals with education in Malaysia is a pre- service teaching method that is 

environmental-friendly for students of chemistry at a government college (Karpudewan et al. 2011) 

in which this research shows how this knowledge has influenced student / teacher communication. 

Types of Corporate Social Responsibility 

Corporate Philanthropy 

Multinational entrepreneurship is a business supporting the benefit of people, usually by way of 

charities. Companies are willing to allow different use of this form of CSR, but one of the more 

common ways is to suit their workers ' contributions to businesses. 

Companies that offer contrasting gift initiatives effectively double their staff's eligible non- profit 

contributions. 

Corporate Volunteerism 

Through empowering their employees to volunteer, companies should leverage Corporate 

Volunteerism. Some companies devote hours of charity service during the day of operation, while 

                                                             
2 Companies Act (2013): http://www.mca.gov.in/Ministry/pdf/CompaniesAct2013.pdf 

http://www.mca.gov.in/Ministry/pdf/CompaniesAct2013.pdf


 

  

still others encourage engagement by giving non-profit charitable grants to their workers. 

That type of environmentally beneficial plan is a win - win for both interested participants. Corporate 

workers participate to invest time in the community on vital issues to non-profits earn free time and 

charitable service that is necessary for the sustainability of so many non- profits. 

 

Environmental Leadership 

Green leadership may be illustrated in many respects. For instance, they may: Strive to decrease 

their carbon emission; they may regenerate their products by showing environmental concerns; they 

can help and support firms and build a strong public image as an ecological leader. They will help 

them improve and protect the environment. 

Ethical Labor Practices 

Participation of ethics in a organization requires becoming morally conscious. Such activities that 

include: ensuring more fair benefits for jobs Offering more reasonable benefit programs Ensuring 

flexible maternity leave Providing coverage of employment The ethical approach has a positive 

impact on businesses and encourages more workers to choose to work with themselves. 

Economic Responsibility 

Involving morality in an enterprise needs spiritual knowledge. Events such as: guaranteeing more 

equal opportunities advantages Providing more sensible maternity pay Providing coverage of work 

Providing flexibles parental leave The intelligent approach has a positive effect on companies and 

promotes further employees to choose to work together. 

Top CSR Programs for Companies 

Combined gifts are among the most important types of social responsibility in companies. Matching 

Gift Programs 

Gifts matching are the sort by philanthropy by corporations that combines contributions to non-

profit organisations provided by their workers. 

When an person receives a contribution, he must query his boss for the corresponding contribution, 

who allows his own donation at the point. Organizations usually meet with 1:1 contributions, 

although some are contrasted with 2:1, 3:1, or even 4:1. 

Gifts balanced rise in popularity: 65% of Fortune 500 businesses give gift services balanced. 84% of 

contributors agree that if a partnership is given, it is more likely to make a contribution. 1 in 3 donors 



 

  

said if their contribution is balanced they will send a bigger offer. The company donation schemes 

accounted for 12 percent of all business cash donations. 

Volunteer Grants 

 

Volunteer subsidies are a type of corporate sponsorship that supports volunteerism in their 

surrounding community for business staff. Instead businesses must donate funds to the organisations 

through which such workers actively work daily. 

Volunteer subsidies are a fantastic way to transform volunteer energy into real resources and are 

therefore becoming more popular: 40% of fortune 500 businesses provide voluntary subsidies. 80 

percent of voluntary service organizations give $8-$15 an hour of volunteer assistance. 

 

The pay-release time volunteer services in 2017 were supplied by 60% of organizations surveyed. 

Attitude Toward CSR: The Survey Result 

To date, an effort is put for studying current viewpoints as well as perceptions of C. S. R as seen into 

literature. The survey findings related to the various points of view of managers and interested 

individuals are summarized here below in order to be informative on the question. Rosenwald, a 

productive American industry leader, viewed a corporation as a confidence, in which he defined 

wealth due to farmers ' abilities, efficiency and expertise. His intentions were evident under the 

philanthropy that gave his fellow man positive feeling or affection. Carnegie (born 1835) was not a 

decade away from Rosenwald (bom, 1962), but Carnegie was also "rich man;" Rosenwald was 

"executive." Carnegie was also known to have an "ownership." The first became the lord, the other 

a director. Most of the American companies and public also obey Carnegie from her point of view 

of "social responsibility" I agree that wealth and military strength imply the group's moral obligation. 

The invention of Carnegie was turned into a powerful US institution; Carnegie's paradigm is 

preceded by the establishment of one super-rich after another from Rockefeller to Ford. The ton for 

what is now regarded as "the social responsibility business." has already been established by 

Carnegie (Drucker 1984).3 

CSR resistance 

                                                             
3 Handbook on Corporate Social Responsibility in India: PWC-CII  

https://www.pwc.in/assets/pdfs/publications/2013/handbook-on-corporate-social-responsibility-in-india.pdf 

http://www.pwc.in/assets/pdfs/publications/2013/handbook-on-corporate-social-responsibility-in-india.pdf
http://www.pwc.in/assets/pdfs/publications/2013/handbook-on-corporate-social-responsibility-in-india.pdf


 

  

 

Cynics say, mostly for motives somewhat analogous to the box ticking, that firms develop CSR 

services not out of a irony in trying to alleviate the ills of society. Regardless of agreement, certain 

companies enforce a strong lack of heart or fail to pursue a CSR strategy entirely.  In Mr Potts ' 

view, opposition to CSR policies generally derives from the idea that external actors should affect 

business practices and plans directly, which is fundamentally antithetical to the basic philosophy 

behind many, if not most, businesses. ' Often serious corporate reorganization and decision-making 

structures are necessary to achieve the honest adoption of CSR, ' says Potts. “In addition, 

implementation of workplace culture that actively encourages workers to think about how the firm 

might better serve the world is a precondition for this kind of reform. One might anticipate softer 

outcomes in case of CSR results and effects whenever CSR strategies are implemented without the 

necessary instruments for inspiring and facilitating profound change.”10 

 

Future embrace 

In Mr Potts ' view, opposition to CSR policies generally derives from the idea which external actors 

should affect business practices and plans directly, which is inseparably linked to the basic 

philosophy behind many, if not most, businesses. ' Often severe multinational reorganization and 

judgment-making structures are necessary to achieve the honest implementation of CSR, ' says Potts. 

The large, more powerful corporations are often more dependent upon 'conservative way.' What is 

occurring is large move in the implementation, in the type of dual-stakeholder conservation 

principles and brands, of the multistakeholder mechanism as a way to outsource shareholder 

participation. 

 

DISCUSSION, ANALYSIS AND FINDINGS 

CSR amendments under the Companies (Amendment) Act, 2019 

It used to be possible for companies to keep some of their CSR funds in reserve for the following 

fiscal year if they were unable to spend them all in a given year. As a result of the Act's CSR 

modifications, businesses must now deposit any CSR monies that remain unused by the conclusion 

of the fiscal year into a fund established by Schedule- VII of Act. Within three years of transfer 

date, such money should be utilised; otherwise, it must be put into one of the designated funds. 

In the event of non-compliance, the new legislation mandates both monetary fines and jail time. 



 

  

Defaulting corporate officers may face prison sentence till 3 years or penalty of till 500,000 I. N. R 

(U. S $7,023). The penalty might vary from INR 50,000 (US$700) all the way up to INR 2.5 million 

(US$35,000). 

Although these guidelines have yet to be implemented, the government is re-evaluating them after 

the industry protested to the stringent restrictions, notably with regard to the prison sentences for 

CSR infractions. 

The methodology of CSR 

When it comes to measuring an organization's social responsibility, CSR is the process. In order to 

begin, the following factors of each company are analysed: It's not only about customers and 

suppliers; it's also about the environment, neighbourhoods, and workers. 

It is important for companies to have CSR policies that not only comply with regulations, but also 

support underprivileged groups and the environment. It is also important that CSR operations be 

long-term and do not adversely impact an organization's bottom line. CSR activities have been 

incorporated into company practises in India with a degree of prudence. 

 

When it comes to the Indian corporate sector, it has grown more prominent since firms have realised 

that in addition to boosting profits, they must also cultivate responsible and supportive ties with the 

society at large. Corporate social responsibility (CSR) projects are now the responsibility of 

dedicated departments and teams, each with its own budget. According to well-established societal 

values or carefully connected with the company's business area, these initiatives are often 

implemented.. 

CSR trends in India 

 

Corporate India's CSR spending has increased considerably since 2014, when mandatory CSR laws 

was implemented. A survey found that companies contributed $1 billion to CSR programmes in 

2018, a 47 percent increase over 2014-15. 

One year ago, the Prime Minister's Relief Fund experienced a 139 percent growth in its CSR 

contributions from listed firms in India (INR 100 billion) to different projects extending by skill 

development, educational programmes, healthcare, environmental protection and social welfare 

 



 

  

CONCLUSION 

While the term "Corporate Social Responsibility" (C. S. R) has been bandied about for a long 

period, religion has long been the primary motivator for individuals to become involved in socially 

beneficial activities. 

The history of CSR in India indicates that growth of CSR in India was linked to growth of India's 

political and economic landscape. Despite fact that there was already a legislation in existence to 

control corporations and regulate many parts of management, notion of CSR was not recognized for 

a long time and only in 2013 was it made obligatory on the corporate houses/companies to 

implement CSR activities, section 135 of Companies Act of 2013. 

It was changed from mandatory clause to a mandatory provision in the 2019 revision. CSR funds 

are now criminally punished, therefore firms are no longer allowed to choose whether or not to use 

them; they must. 

It is part of Corporate Social Responsibility to take actions to preserve the environment by both 

corporations and governments, which is called Environmental Corporate Responsibility. To attract 

clients and satisfy their responsibility to conserve the environment and meet the government's 

standards for protecting the environment, many corporations employ environmental issues as a 

commercial marketing strategy. 
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